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CHA PT E R  1 
INTRODUCTION 
P urpose and Need for the Study
The p urpose of this study is to deter m in e  if MSE, Inc., can adopt 
a f lexible approach in providing benefits for their employees, wit ho u t  
e x c ee d in g  the current level of e xp en d it u re  for such benefits.
This study addresses the issues of increasing d is sa t i s f a c t i o n  with 
the cur re n t  benefit package. The current package is a com pr e he n si ve  
system that includes the following b enefit classifications:
1. R etirement Plan
2. G roup Health Insurance
3. G roup Life Insurance
4. Group L ong-Term D isability
5. Educational A ss is t an c e
6. S ic k/ A d m i n i s t r a t i v e  Leave
7. Holiday and V acation Pay
One of the m a j o r  concerns deals with the r etirement system. 
E mployees believe that the r etirement plan is inadequate to meet their 
r et ir e me n t  needs and that the system was d esigned to m eet the 
dem o g r a p h i c s  of the w o r kf o rc e  when the firm was established. T he  
dem o g r a p h i c s  of the w or kf o rc e  consisted of o lder employees with 
r et ir e me n t  plans (some receiving benefits) from previous employers.
A n o t h e r  concern is the medical plan. New restrictions, that have 
been placed on the plan by the carrier, have not been well received by 
e m p lo y ee s  and the cost of medical c overage has increased 3 4. 4%  since
1
1984. This increase p robably would have been gre at e r  if a new carrier 
had not been solicited during fiscal year 1985.
This study will focus on the following cla ss i fi c at io n  of employee 
benefits:
1. F lexible "Cafeteria" Benefit Plans
2. S u p p l e me n ta ry  R etirement or 4 0 1 (k) Plans
3. Q u a li t y  of Work Life; flex-time, shortened work week, 
health awareness programs
B ackground of Fle xi b le  B enefit Programs
A flexible benefit program (Cafeteria Plan) is a plan that enables 
e mplo y ee s  to choose all or part of their benefit package. T he 
p op ul a ri t y  of these programs has increased d ra m a t i c a l l y  over the past 
d ec ad e  and will continue to grow as more companies recognize the 
a dvantages that t hese'plans offer, to both the emp lo y er  and employee, 
over traditional benefit packages.
Fle xi b le  benefit plans can take several d i f fe r en t  forms. It can 
include a w id e  range of choices or just a few. Benefits can be paid 
e n t i r e l y  by the emp lo y er  or w ith e mployee contributions. The type of 
plan that a company offers to its employees depends on the objectives 
the c om p a n y  wants to achieve. C hoosing the best plan for any one 
c o m p a n y  requires con si d er a ti on  of the following important questions:
1. What does the com pa n y  want to accom p li s h  by o ffering a 
flexible benefit program?
1W i l l i a m  M. Mercer-Meidinger, Inc., Flexible Com pe n sa t io n
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2. What benefits do employees need and w an t  offered under 
a f lexible benefit package?
3. What coverage should be included in the "core" of the
p ackage and what cov er a ge  should be flexible?
4. Should the package be phased in or implemented all at 
once?
5. What are the legal c on si d erations?
A f t e r  e xamining these issues, the com pa n y  will pro ba b ly  be in a 
position to estab l is h  a fle xi b le  benefit package.
The introduction of fle xi b le  benefit programs raises an important
tax question. "When an o t h er w is e  n on ta x ab l e  benefit offered under the
plan is selected by an employee, is the emp lo y ee  taxed on the value of 
2that benefit?" A cc o r d i n g  to the Con st r uc t iv e  Rec ei p t  Doctrine, 
" e m pl o ye e  benefits w hi ch  are other w is e  nonta x ab l e  become t axable when 
t hey are offered as a choice along side o ther tax ab l e  benefits." This
d o c tr i ne  assumes that an e m p lo y ee  will always select the taxable
benefit over the nonta x ab l e  benefit. Section 125 of the Internal
R evenue Code has o ve rr i dd e n  the normal a pplication of the Constr uc t iv e  
R eceipt Doctrine. T his section of the IRC has laid the frame w or k  for 
f lexible b enefit programs. Plans that meet the r equirements set forth 
under Section 125 are com mo n ly  referred to as " Ca fe t er i a  Plans."
^ Ray D. Dillon, " More V al ue  from Fri ng e  Ben ef i t  Plans," C PA 
J o u r n a l , Nov em b er  1986, Vol. LVI/No. 11
3IBID
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In o rder to qualify as a " Cafeteria Plan", the follo w in g  c onditions  
must be met:^
1. T he plan must be in writing.
2. All participants must be given a choice of two or more 
benefits. O ne of the options must be cash (taxable 
benefit) and at least one must be an e ligible 
nontaxable benefit specified under the Internal Revenue 
Code.
3. Benefit selections must be chosen prior to the 
beginning of the plan year.
4. No benefit changes are permitted during the plan year 
e xcept when the p articipants family status has changed 
(i.e., marriage, divorce, death, birth of a child or 
loss of a job).
5. Tax benefits are forfeited if the plan discriminates. 
T he Con st r uc t iv e  R eceipt Doctrine applies to the groups 
r eceiving the advantage from the discrimination. In 
o ther words, the benefits provided to this group become 
taxable.
6. An annual information return must be filed with the IRS 
to d e t er m in e  w h e t h e r  all of the Cafeteria rules set 
forth in the Internal R evenue Code have been satisfied.
The Tax R eform Act of 1986 left Section 125 of the Internal Revenue 
Code v ir tu a ll y  intact, w hich dem on s tr a te s  that "Cafe t er i a  Plans" are 
r ecognized as viable emp lo y ee  benefit programs. This action by 
Congress indicates that flexible benefit programs will con ti n ue  into 
the f or es e ea b le  future.
F l e xi b le  benefit programs that are caref u ll y  planned o ffer numerous 
adv an t ag e s  to both the e mployer and the employee.
^ Ra y  D. Dillon, "More Value from F ringe Ben ef i t  Plans," CPA 
Journal, November 1986, Vol. LVI/No. 11
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The follo w in g  table identifies some of these advantages.
T a b l e  1
A d v a n t a g e s  A s s o c i a t e d  W ith Fle xi b le  B e n ef i t  Plans
E m p lo y er Emp lo y ee
1. Increases the uti li t y  of 1. Lets them cho os e  the benefits
b e n ef i t  expenditures. that best fits their individual
needs.
2. Can lead to gre at e r  e mployee
m o r a l e  and productivity. 2. Introduces emplo y ee s  to the
dec is i on  mak in g  process.
3. C ost control, hedging against
s pira l in g  medical costs, can 3. Increases the economic value of
be easier under a f lexible fringe b enefits to each
b en ef i t  framework. employee.
4. E du ca t es  employees on the 4. Provides a vehicle for em­
e c o no m ic  value of their ployees to take a dvantage of
benefit package. c urrent income tax laws.
5. Emp lo y ee  perceives the c om­ 5. Gain some control over de­
p an y  as a " pr ogressive" cisions that e ffect their
employer. 1ives.
It is a pparent from the above table that fle xi b le  b enefit programs
can be a valuable tool to achieve m a n y  o rganizational goals.
B ac kg r ou n d  of S u p p l e m e n t a r y  R et ir e me n t  o r  4 0 1 (k) Plans 
A S up pl e m e n t a r y  R et ir e me n t  Plan or 4 0 1 (k) allows employees to save 
with pre-tax dollars t hrough the conve n ie n ce  of payroll deductions. 
T here are numerous saving plan designs that range from emp lo y ee  salary 
r ed ir e ct i on  with one investment option to e m p lo y er  m a t ch i ng 
c on tr i b u t i o n s  with several investment options and loan provisions.
This type of plan has advantages for both the e m p lo y er  and the employee 
(see T a b l e  2).
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T able 2
A dv an t a g e s  A s s o c i a t e d  w ith 401(k) S avings Plans
Emp lo y er Emp lo y ee
1 . Relieves pressure from em­ 1. O p p o r t u n i t y  to save with pre­
ployees for better retirement tax dollars, thr ou g h  the con­
plans. venience of -payroll deduction,
for retirement.
2. Low set up and adm in i st r at iv e
costs. 2. Reduce State and Federal taxes.
3. Emp lo y er  c ontributions to the 3. Defer State and Federal taxes
plan are tax deductible. on plan earnings until funds
are withdrawn.
4. The plan "fits" o ther programs
(i.e., Cafet e ri a  Plans, Profit 4. Flexible plan that allows
Sharing, Incentive Programs, e mployer c o n t r i bu t io ns  on a
etc.). pre-tax basis.
5. E mployee perceives the company 5. C o n t r i bu t io ns  can usually be
as a "pr og r es s iv e"  employer. invested in several funds.
T he Tax R eform Act of 1986 made some drastic changes to the design 
of 4 0 1 ( k ) plans.^
1. The Tax R eform Act of 1986 curtailed the amount of 
income that can be deferred under this type of plan.
The max im u m  contri bu t io n  an e mployee can make in any 
tax year is $7,000, down from $30,000 u nder 1986 tax 
1 aws.
2. A plan p articipant cannot w i t h d r a w  con tr i bu t io ns  from 
the plan e xcept in the case of hardship. U nder the 
c ur r e n t  tax law, h ardship w it hd r aw a ls  are subject to a 
10% withdrawal p e n a l t y  in addition to regular income 
tax rates.
3. The plan must m eet a n t i - d is c ri mi n at io n  rules, set forth 
u nder the Internal Revenue Code, that prevents 
f avor i ti s m  of highly c ompensated employees.
5A n d e r s o n  Z urmuehlen & Co., P.C., 1986 T ax R e f o r m , p. 7.
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Even with these changes, 4 0 1 (k) plans o ffer partic ip a nt s  the 
o p p o r t u n i t y  to save a portion of their cur re n t  income for retirement 
with c o n s i d er a bl e  tax savings.
Bac kg r ou n d  o f  Q u a l i t y  of Work Life Pro gr a ms
Q u a l i t y  of Work Life (QWL) is an attempt by an org an i za t io n  to 
enh an c e  e mployee's m ot iv a t i o n  and commitment. Numerous Q WL programs 
have been devel o pe d  that attempt to achieve this central issue. QWL 
p rograms are not "canned" programs, each org an i za t io n  adapts the 
c o n ce p t  to fit their p ar ti c ul a r  setting. T here are b as i c a l l y  five key 
com po n en t s: ^
1. Control or a u t o m o n y  - Emp lo y ee  has a certain d e g r e e  of 
fre ed o m  of action on the job.
2. Rec og n it i on  -  Emp lo y ee  is r ecognized for the 
c o n t r i bu t io ns  they make to the organization.
3. Belon g in g  -  Emp lo y ee  is part of a social unit with 
shared goals and values.
4. Progress and d e v e l o p m e n t  - B enefits that are derived 
f rom the job (challenge, use of acquired knowledge, 
skill development).
5. External rewards -  Benefits derived from w or k  (pay, 
f ringe benefits, o th er  visible benefits).
Q W L  programs o f f e r  several a dvantages to both the e mployee and the
e m p l o y e r  (Table 3). T hese programs p r o ba b ly  w ould have a p ositive 
impact on the work environment.
g
B arry A. Stein, Q u a l i t y  of W or k  Life in A c t i o n - M a n a g i n g  for 
E f f e c t i v e n e s s , AMA M an ag e m e n t  Briefing, 1983, pp. 12-13.
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T ab le  3
A d v a n t a g e s  A ss oc i at e d  With Q W L  P r o gr a m
E mployer E mployee
1. Increased employee m ot i v a ­ 1. A d d re s se s  the needs and
tion and morale. wants of the employees.
2. Can lead to gre at e r  employee 2. Increases employees' sense
productivity. of belonging.
3. Easy implementation. 3. Rec og n it i on  for con tr i bu t io ns
to the organization.
4. C o m p l i m e n ts /i m pr ov e s  existing
emp lo y ee  programs. 4. Provides o p p o r t u n i t y  for
personal growth.
5. Improves "bargaining" power
to recruit and retain quality 5. Increases e mployee p ar t i c i p a ­
employees. tion in the decision making
process.
6. Increases employee commit­
m en t  and loyalty to the 6. Increases emp lo y ee  pride in
organization. the organization.
This study will focus on the fifth element - external rewards, 
however, m an ag e me n t  should address all the elements to have an 
effec t iv e  QWL environment.
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C H A PT E R  2 
M E T H O D O L O G Y  OF STUDY 
Res ea r ch  Design
T h e  research d esign used to conduct this s tu dy  was a volun t ar y  
response survey (Figure 1) of all MSE, Inc., e mployees to d e t er m in e  
t heir attitudes, impressions, and preferences toward pro gr e ss i ve  
e m p lo y ee  benefit programs. The benefit programs covered in the survey 
varied from flexible "cafeteria" b enefit packages to q u a li t y  of work 
life issues. T he c oncepts presented cover a broad cross section of 
e m p lo y ee  benefits to help isolate e mployee p references for particular 
benefits. The survey was distr i bu t ed  to 193 emplo y ee s  t hrough the 
payroll dis tr i bu t io n  system. T h e  total number of responses equaled 136 
or 7 0.5% (Table 4).
T a b l e  4 
S u r v e y  R esponse
%  OF %  OF
D IV IS I ON  R ESPONSE RES PO N SE  SURVEY
M o u nt a in  States E ne rg y
M ul t i T e c h
C or po r at e
No r esponse to employee 
s ection of survey
Subtotal
No r esponse
Total
110
24
1
1
136
57
8 0 . 8 8 2 %  56.995%
1 7. 64 7 %  12.435%
0 0 . 7 3 5 %  0 0. 5 1 8 %
0 0 . 7 3 5 %  0 0. 5 1 8 %
193
100.00%
N/A
100.00%
7 0 . 46 6 %
2 9. 5 3 4 %
100.00%
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FIGURE 1
P ag e  1 o f  5
SECTION I - ANONYMOUS EMPLOYEE INFORMATION
1. With what division of MSE, 
Inc. are you currently • 
employed?
_____  MSED
MultiTech
2. Under what work category are 
you currently classified?
  Supervisory
_____  Non-Supervisory
3. How long have you been 
employed by MSE, Inc.?
. 0 to 23 months
_____  24 months to 47 months
_____  48 months to 71 months
_____  72 months to 95 months
_____  96 months to 107 months
  108 months and over
4. Employment Status
_____  Regular - Fulltime
  Regular - Parttime
_____  Temporary
6. Marital Status
Single
Married
Are both you and your 
spouse employed by MSE, 
Inc. ?
Yes
No
8. Annual Income
$2,000 to $6,000 
$6,001 to $12,000 
$12,001 to $18,000 
$18,001 to $24,000 
$24,001 to $30,000 
$30,001 to $36,000 
$36,001 to $42,000 
$42,001 to $48,000 
$48,001 to $54,000 
$54,001 to $60,000 
$60,001 and over
5. Age
20 to 29 years
30 to 34 years
35 to 39 years
40 to 44 years
45 to 49 years
50 to 54 years
55 to 59 years
60 years and over
10
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SECTION II - BENEFITS THAT COULD 3E OFFERED UNDER A FLEXIBLE SYSTEM
FLEXIBLE BENEFIT SYSTEM - The employer provides a nonnlexible core 
of key benefits such as medical care, disability protection, 
vacation, sick leave, and retirement income. Included within this 
core are government required benefits (ie. social security, workers' 
compensation, and unemployment insurance). Additional benefits, the 
flexible component, are selected by the employee and paid for 
through individual employee spending accounts. The spending account 
will include a fixed company contribution and may include employee 
pre-tax contributions to pay for certain eligible expenses.
T. If a flexible benefit system for MSE was determined to be 
financially feasible and approved by DOE, which of the 
following optional benefit categories would you prefer to be 
included in a flexible benefit system?
SELECT THE FLEXIBLE BENEFIT OPTIONS YOU PREFER FROM a. TO j. 
PRIORITIZE THE CHOICES FROM 1 TO 10 (1 FOR HIGHEST, 10 FOR 
LOWEST). ONLY USE A NUMBER ONCE.
Company contributions to your flexible spending account could be 
applied to:
a. ____  * Cash payments included in your paycheck. The payment
amount will vary depending on the optional benefits chosen 
(ie. lower deductibles, vision care, etc.).
b. ■____ * Additional v cation days (NOTE: According to tax laws,
unused additic lal vacation days cannot be carried over to 
the next year this is commonly referred to as the "use it 
or lose it" ru e).
* THESE BENEFITS ARE TAXABLE UNDER CURRENT TAX LAWS
C. ____  o Health care insurance with reduced deductible, reduced
maxir.um out-of-pocket expenses, and increased supplementary 
accident coverage.
d. ____  o Dental care options
e. ____  o Vision care
f. ____  o Life insurance options
g. ____  o Disability coverage options
h. ____  o Contribution to a 401(k) plan
o THESE BENEFITS ARE NON-TAXABLE UNDER CURRENT TAX LAWS
Your pre-tax contributions to the flexible spending account could be 
applied to:
i. ____  Medical care expenses not covered by your medical insurance
plan, but determined medically necessary
j . ____  Dependent day cafe
11
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SECTION III - LONG-TERM BENEFITS
11. Would you like to participate in a tax-deferred supplementary 
retirement plan (i.e., 401(k) plan)?
YES NO
12. Which of the following tax-deferred supplementary retirement
plans would you prefer (check a. or b.)?
a. ____ Employee pre-tax contributions through payroll
deduction. The costs of operating the plan will be 
paid from the accumulated value of the plan. NOTE: The 
fund manager will be independent of MSE, Inc. Under
this plan, a portion of every pre-tax dollar
contributed by the employee or earnings generated by 
the fund will go to cover operating costs.
b. ____  The same as 12.a. except that operating costs are paid
by MSE, Inc. Under this plan every pre-tax dollar 
contributed by the employee will go strictly toward 
investments.
13. If you selected 12.b. would you participate in the
supplementary retirement 401(k) plan outlined in 12.a. if the 
proper approvals for 12.b. cannot be obtained?
YES NO
14. If offered, would you participate in a MSE employee stock 
ownership plan (ESOP)?
YES NO
15. Comments/Ideas concerning current and proposed long term 
benefits: (i.e., retirement system)
12
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SECTION IV - QUALITY OF WORK LIFE
16. Would you want a FLEX-TIME plan, that follows the format given 
below, implemented at MSE, Inc.?
7AM 8AM 9AM
FLEX 1/2 HR. 
INCREMENTS
9 AM to 4 PM 
EXCLUDING LUNCH 
BREAK
CORE TIME THAT ALL FLLTIME 
EMPLOYEES WORK
4 PM 5PM 6PM-
FLEX 1/2 HR. 
INCREMENTS
EXAMPLE: If an employee comes to work at 7AM, they can
leave at 4PM: if they come at 7:30 Am, they can leave at 
4:30 PM; this continues until the latest shift from 9 AM to 
6 PM.
YES NO
17. Would you want a shortened work week, 4 - 1 0  hour days *, 
offered at MSE, Inc.?
YES NO
18. Which of the above plans would you prefer?
FLEX-TIME   SHORT WORK WEEK
19. Would you want a health awareness program (i.e. seminars on 
health care, smoking, alcohol abuse and drug abuse, etc.) 
implemented at MSE, Inc.?
YES NO
13
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SECTION IV - QUALITY OF WORK LIFE CONTINUED
20. Would you support a health conscious plan that would reward 
an employee "wellness" days based on the schedule below?
SICK TIME USED
PER CALENDAR YEAR WELLNESS" DAYS REWARDED
0 DAYS 4 DAYS
1 DAY 3 DAYS
2 DAYS 2 DAYS
3 DAYS 1 DAY
YES NO
21. Would you like to continue to receive a Earnings/Benefit 
statement?
YES NO
22. Comments concerning topics presented in this survey:
23. Suggestions and/or additional ideas concerning the topics 
presented in this survey:
14
A w ee k  prior to receiving the survey, each emp lo y ee  r eceived a 
B e n e f i t / E a r n i n g s  State m en t  (Figure 2) that identified the total 
c o m p e n sa t io n  they received from MSE, Inc., d uring 1986. T hese 
state m en t s  w e r e  prepared using LOTUS 1-2-3, a pop ul a r  m i c r o c o m p u t e r  
spreadsheet. The purpose of these statements was to m ake employees 
aware of the eco no m ic  value of t heir f ringe benefits and to facilitate 
response to the survey.
A p p e n d i x  A  contains survey results grouped by the following 
categories:
1. Total survey results;
2. Division;
3. Length of service;
4. Marital status;
5. Age;
6. Work c l a ss i fi c at io n  (su pe r vi s or y  / n o n - s u p e r v i s o r y ) ;
7. Annual income.
The s urvey results w er e  gener a te d  using LOTUS 1-2-3.
The focus of this s tudy is to d e t e r m i n e  the f e a s i b i l i t y  of
imp le m en t in g  p ro gr e ss i ve  emp lo y ee  b enefits at MSE, Inc. T h e  s tudy will 
analyze the f ollowing b enefit concepts, w h i c h  c or re s po n d  to survey 
questions, to d et e r m i n e  the f e a s i b i l i t y  of implementation.
1. F e a s i b i l i t y  of e st a b l i s h i n g  a fle xi b le  b e n ef i t  system;
2. F e a s i b i l i t y  of e s t a b l is h in g  a s u p p l e m e n t a r y  r et ir e me n t  401(k)
pi an;
3. F e a s i b i l i t y  of e s t a b l is h in g  an Emp lo y ee  Stock O p t i o n  Plan 
(ESOP);
4. F e a s i b i l i t y  of e st ab l i s h i n g  fle xi b le  w ork arrangements;
15
5. F e a s i b il i ty  of est ab l is h in g  health awareness programs;
6. F e a s i b i l i t y  of est ab l is h in g  a health conscious plan;
7. C ontinue to d is tr i bu t e  E ar ni n g s / B e n e f i t  statements.
16
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EARNINGS/BENEFITS STATEMENT
[J [J t-Kw p t!— a  _ _ ________________ • ________________________________
NAME
ADDRESS
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ABOUT YOUR REPORT
This report is your personal surmary*record regarding the value of your total compensation at MSE, Inc., including salary 
and emptoyer*sponsored benefit programs. Many of the benefits defined in this report appear in estimated dollar amounts. 
Some of the benefits shown in this report are estimates based on calculations that assume your earnings will remain level 
until you retire. If your salary changes, your benefits wilt also change. Future reports will reflect these changes.
Social security benefits are estimated based on current law.
Workers' compensation and unemployment insurance costs are based on an annual average per employee.
If there is any difference between the benefits reported on this statement and the plan documents, the plan documents 
will govern. If you have any questions or your data is incorrect, please contact Pat Wright at extension 440 or 494*7440.
Statement prepared using your current hourly rate as of ...............  12/31/86 .
YOUR TOTAL COMPENSATION
Annual salary $41,849.60
Includes vacation and
holiday pay of $5,311.68
Company-paid benefit cost $7,533.66
ESTIMATED TOTAL ANNUAL
COMPENSATION $49,383.26
Annual salary and benefits based on average of 
paid hours in quarterly review period.
BENEFITS
Health Care
Long Term Disability
Life Insurance, AD&D and 
Dependents Life Insurance
Social Security
Workers* Compensation and 
Unemployment Insurance
Retirement 
(based on experience)
TOTAL BENEFIT COST
YOU PAY 
$220.31 
$117.18
$0 .0 0
$2,992.25
$0.00
$0 .0 0
$3,329.73
COMPANY PAYS 
$1,982.77 
$117.18
$165.40
$2,992.25
$619.74
$1,636.32
$7,533.66
Some of the benefits included in this report are difficult to define in monetary terms but are an important part of your 
total compensation program. These include sick leave benefits, administrative leave and educational assistance.
OTHER BENEFITS
ADMINISTRATIVE LEAVE is available for an illness or death in your Immediate family. See your supervisor for approval.
EDUCATIONAL ASSISTANCE is available for reimbursement of tuition, enrollment and laboratory fees to a maximum of six 
credit hours per enrollment period in degree-required courses. Check with your supervisor for approval.
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YOUR HEALTH CARE
YOU ANO YOUR FAMILY ARE COVERED BY THE MEDICAL/DENTAL PLAN
After you meet the annual medical/dental deductible of £150 per person or $450 family maximum, the plan pays ..........80%
per person each year of most covered medical expenses. After the deductible has been met, if your out-of"pocket expenses
for all family members exceeds $1,000 in a calendar year, the plan will pay ................................   100%
of most covered expenses for the remainder of that year.
Lifetime maximum i s ............................................................................................. $1,000,000 plus
Covered expenses for special benefits such as mental conditions, nursing services and preexisting conditions are subject 
to certain limitations. See your benefits booklet for more information. The following covered expenses are paid at 100% 
with no deductible!
o The first $500 for accidents and emergency illnesses,
o The first $100 for second surgical opinion.
After satisfying the medical/dental deductible, the plan pays usual or prevailing charges for REGULAR DENTAL EXPENSES such
as exams, x-rays, extractions, space maintainers, periodontics, endodontics, fillings and anesthesia  .............. 80%
SPECIAL DENTAL EXPENSES such as bridges, dentures, replacement and repair work are paid at  ...............   50%
Maximum individual tiintal benefit per calendar year is  ...........................................  $1,000
YOUR INCOME PROTECTION
SICK LEAVE benefits accunulate at a rate of ........................................................................... 2 KRS/WK
LONG TERM DISABILITY benefits begin after two months of continuous total disability. As long as you remain disabled, the
plan pays    $2,092.48 per month.
This amount includes payments available from social security, workers' compensation, other governmental plans and any 
company-sponsored programs.
YOUR SURVIVOR PROTECTION
LIFE INSURANCE will pay   $63,000.00 to your beneficiary If you die while insured.
ACCIDENTIAL DEATH AND OISMEMBERMENT will pay ...........................  $63,000.00 additional to your beneficiary if your
death is accidental.
DEPEN0ENT LIFE INSURANCE WILL PAY FROM $100 TO $1000 FOR EACH FAMILY MEMBER UHO DIES WHILE INSURED.
YOUR RETIREMENT BENEFITS
As of 12/31/86, you have completed 8 years of service, and you are 8Q% vested in the benefits provided
by the MERDI pension plan. Benefits become 50% vested after five years of service and increase 10% each year until full
(100%) vesting occurs ‘after ten years of service.
Your normal retirement date is .. 09/18/2001 .
Assuming you remain employed with* the company until age 65 and your base pay remains level, your estimated monthly benefit
payable at age 65 will b e ...............................   $1,280.73
This amount is in the form of a life annuity assuming retirement at age 65. If you select another form of payment and/or
retire early, your benefit will be less.
At age 65, your estimated social security benefit payable at your normal retirement age will be ...... $926.00
Your monthly post-retirement income from the MER0I retirement plan & Social Security is estimated to be $2,206.73
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C HA P T E R  3 
R ESULTS
F e a s i b i l i t y  of E s t a b l i s h i n g  a F l e xi b le  B en e f i t  S ys t e m
A m a j o r  concern of emplo y er s  is that the cost of p ro vi d in g  health 
care to e mployees is increasing at a s taggering rate. T he following 
t able (Table 5) illustrates the history of health care costs at MSE,
Inc.
T a b l e  5
C os t  O f  P r o vi d in g  Health C ar e  T o  Emplo y ee s
D E S C R I PT I ON 1984 1985 1986 1987
G ro up  health insurance 
% increase / (decrease)
$294,933
0%
$390,044
32.25%
$ 3 0 5, 5 30
(27.66%)
$ 396,380
29.74%
G ro up  life insurance ~
% increase / (decrease)
$35,989
0%
$38,753
7.68%
$27 ,9 8 8
(38.46%)
$23,776
(17.72%)
G ro up  LTD
% increase / (decrease)
$19,992
0%
$24,851
24. 30 %
$15,406
(61.31%)
$17,325
12.46%
Total
%  inc re a se  / (decrease)
$ 350,914
0 %
$45 3, 6 48
2 9. 28 %
$ 3 4 8 , 9 2 4
(30.01%)
$437,481
25.38%
Four y ea r  increase 
% i ncrease
$ 86,567
24. 67 %
The d e c r e a s e  in costs from 1985 to 1986 resulted from a c hange in 
the insur a nc e  carrier. When bids are solicited for a n ew carrier, a 
lower first y e a r  cost results bec au s e  of the c om pe t it i on  by carriers to 
win the contract. This is c l e a r l y  shown in T ab le  5. C osts decre a se d  
in the f irst plan y ea r  (1986) and increased in the second plan y ear
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(1987). The ideal str at e gy  to keep costs down w ou ld  be to s olicit bids 
every year; however, this is u nr ea l is t ic  for several reasons;
1. A f t e r  a few years carriers w ould be u nwilling to bid for the 
con tr a ct  b ecause a new bid is solicited each year.
2. T h e  cost to solicit the bid and educate e mployees each year 
on the new plan w ould not be cost effective.
Fle xi b le  or cafet e ri a  plans are a means to control spira l in g  health 
care costs. The c ompany dec id e s  how much t hey will c ommit to health 
care c overage and then lets the e mployees c hoose the b enefits that 
"fit" t heir needs. A n y  additional cost for a s pecific c o v e r a g e  is paid 
by the employee. By e s t a b l is h in g  a fle xi b le  system, the c o m p a n y  puts a 
"cap" on benefit exp en d it u re s  w hi le  reaching m an y  of the needs of a 
d i v er s e  workforce. "In concept, the e m p lo y er  is d riving a line of 
s ep ar a ti o n  between the costs and prices for various compo n en t s  of pay, 
and the extent of e m p lo y er  c om mi t me n t  to support the p rogram."^
In 1986 the c o m p a n y  paid a p p r o x i m a t e l y  $935 for health care 
cov er a ge  for single emplo y ee s  w it h  no d ep en d e n t s  and $2,362 for married 
e mplo y ee s  with dependents. U nder a fle xi b le  plan, each e m p l o y e e  would 
be c overed under a "core" p ackage and any remaining b enefit dollars 
could be taken in cash or used to p urchase additional benefits.
T a b l e  6 illustrates how fle xi b le  benefit dollars could be allocated by
V
^ C h r i s t i n e  Seitz, Dale L. Gifford, Fle xi b le  C om p e n s a t i o n  - A 
F or wa r d  L o o k , AMA M an ag e m e n t  Briefing, 1982, p . 17.
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an employee. If a selec t io n  costs more than the r emaining flexible 
benefit dollars, the e m p lo y ee  w ould pay the d i f f e r e n c e  w ith pre-tax 
dollars. T a b l e  6 assumes that the "core" p ackage w ou ld  cost $700 (75% 
of e m p l o y e r  contribution) for a single emp lo y ee  with no d ep en d e n t s  and 
$ 1,770 (75% of emp lo y er  c on tribution) for a mar ri e d  emp lo y ee  with 
dependents.
T a b l e  6
H o w  E mployees C ou ld  A l l o c a t e  Fle xi b le  B en e f i t  Dol la r s
B E N E F I T  C AT EG O RI E S E MPLOYEE COST E M P LO Y ER  COST
Core c overage
Si ngle $ 0 ' $ 700
Mar ri e d .$ 0 $1,770
Optional coverage
Cash payment A n y  cost above $235 for single
Addit i on a l  vacation c o m pa n y emplo y ee s  and
Medical plan options all oc a ti o ns  are $592 for married
Dental plan options paid by the e mployees to
Vision care e mployee through allocate to one
Life insurance options f lexible spending or several
LTD plan options accounts (FSA) optional plans
4 0 1 ( k ) redirect with pre-tax $
Each y ea r  the c o m pa n y  w ou ld  decide the level of e x p e n d it u re s  that 
w ould be alloc a te d  to the benefit program. This is the veh ic l e  that 
enables the com pa n y  to g ain control o ve r  spiraling health care costs.
To estab l is h  the g ro un d wo r k  for a flexible system, the com pa n y  can 
e st a b l i s h  emp lo y ee  fle xi b le  spending accounts (FSA) w it h  very little or 
no cost to the company. FSA enables e mployees to pay w it h  pre-tax 
i ncome:
21
1. Medical plan premium;
2. Life insurance premium;
3. LTD premium;
4. Medical expenses not covered under a medical plan;
5. Depen d en t  d a y  care expenses.
By o ffering f lexible spending accounts, tax l iability (FICA, FUTA) 
is lowered for both the e m p lo y ee  and the emp lo y er  because payments are 
made before taxes are assessed. The tax savings to the c o m p a n y  in many  
instances are enough to pay the set-up and a d m i n i s t r a t i v e  costs and at 
the same time e mployee s pendable income increases because of the lower 
tax burden.
Th e  cost of e st a b l i s h i n g  and a d m i n i st e ri ng  fle xi b le  b enefit plans 
has fallen dramatically. Many of the large i nsurance carriers and 
third p arty adm in i st r at or s  have flexible ben ef i t  p rograms that they 
a dm in i st e r  for the employer. This d e v e l o p m e n t  has opened the d oo r  for 
small employers, w h o  in the past c ouldn't afford the set-up costs, to 
o ff er  fle xi b le  benefits to t he ir  employees.
E mployees were asked to p rioritize (most impor t an t  to least 
important) the b enefits that they w ou ld  want off er e d  u nder a flexible 
ben ef i t  sys te m  from 1 ( greatest preference) to 10 (lowest preference). 
If an emp lo y ee  placed the same pri or i ty  on two or m or e  benefits, it was 
ass um e d  that they placed equal w e i g h t  on that benefit. T able 7 
i dentifies e mployee p re fe r en c e  (sorted by #1 priority) to the survey. 
A p p e n d i x  A breaks t hese p re fe r en c es  down into the m a j o r  group i ng s  
i dentified in C h a pt e r  2.
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Table 7
Emp lo y ee  F l e xi b le  B e n ef i t  P r e f e r e n c e s
CODE CAT EG O RY 1 2 3
PRI O R I T Y *
4 5 6 7 8 9 10
H 401(k) r edirect 59 10 7 4 14 1 3 8 5 3
C Medical plan o ptions 25 14 18 11 19 12 9 7 4 1
B Additional vac at i on 14 13 10 13 11 5 10 12 21 11
A C ash Payment 11 15 8 12 9 n 11 16 13 14
E V is io n  Care 10 25 22 17 16 16 6 5 4 0
D Dental plan options 8 14 22 14 13 17 19 7 2 4
F O p t i o n  life insurance 7 6 7 15 14 16 18 19 12 6
J D ep e n d e n t  care FSA 7 2 6 7 3 3 4 9 8 69
G D is a b i l i t y  opt io n s 4 7 2 11 8 21 19 19 21 8
I M edical FSA 2 12 11 15 14 7 16 12 27 5
H i g he s t  P r i or i ty H E E E C G D F G I J
Low es t  P riority I J G H J J H E D E
*  1 = H i g h e s t  Priority, 10 =  L ow e s t  P r i o r i t y  
LEGEND: F LEXIBLE B EN E F I T  D O L LA R S  A L L O C A T I O N S
A  = C ash P ayment 
B =  Addit i on a l  V a c at i on  
C = Medical Plan O pt i o n s  
D = Dental Plan O p t io n s  
E = V is i o n  Care
F = O p t i o n  Life I nsurance 
G = D is a b i l i t y  O p t i o n s  
H = 4 0 1 (k) R e d i r e c t  
I = Medical FSA 
J = D e p e n d e n t  C a r e  FSA
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RECOMMENDATION
T he c om p a n y  should estab l is h  the found a ti o n  of a f lexible benefit 
s ystem by offering f lexible spending accounts to employees. This will 
e na bl e  both the emp lo y er  and the e mployee to take advan t ag e  of current 
tax regulations. Once the found a ti o n  has been established, new benefit 
o ption(s) can be added in future years. The e m p l o y e r  should add the 
options that will result in the gre at e st  ben ef i t  to the m a j o r i t y  of the 
e mp lo y ee s  (Table 7 Emp lo y ee  Preference).
Several firms are a v a il a bl e  to a dm in i st e r  this type of program.
One such firm is Intermountain A dm i n i s t r a t o r s  Inc., a third party
administrator, located in Missoula, Montana. They can o ffer the
8follo w in g  services to MSE, Inc., on a c ontract basis:
1. Plan d e v e l o p m e n t  - M eets r equirements set forth u nder Section 
125 of the Internal R evenue Code and will m o n i t o r  and update 
the plan to meet any changes in Federal Regulations.
2. Emp lo y ee  c om m u n i c a t i o n s  - P rovide trained personnel to review 
the benefits and risks of the plan w it h  employees. They 
p rovide all needed communications, materials, and services.
3. E nr ol l me n t  services - Provide all forms, individual e nrollment 
interviews, and plan documents.
4. A dm i n i s t r a t i o n  services - D ay -t o -d a y  administration, claims 
handling, and fund status reports.
A c os t / b e n e f i t  analysis (Figure 3) for o ffering fle xi b le  spending 
a ccounts to e mployees is given below: (This is a revised version of
the gen er i c  proposal p resented by Intermountain Admin i st r at or s .  This
8Intermountain Administrators, Inc., F l e xi b le  B e n ef i ts  Proposal for 
M o u n t a i n  S tates E n e r g y , April 8, 1987.
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a nalysis c onsiders actual pre mi u m  costs to emplo y ee s  and 100% 
p a r t i c i p a t i o n . ) T h e  cost to estab l is h  the fle xi b le  b en e f i t  foundation 
is $ 1,734 for the first y ea r  and $1,134 in s ub se q u e n t  years. This cost 
is minimal in light of the tax savings that e m p lo y ee s  w ould receive.
F ig ur e  3 
C o s t / B e n e f i t  A n a l y s i s
ASSUMPTIONS:
All e m p lo y ee s  have Fle xi b le  Spe nd i ng  Accounts: 
Si n g l e  E mployees (25%) = 48
M ar r i e d  Emplo y ee s  (75%) = 145
Taxes:
Federal Income T ax Rate 
S tate Income Tax Rate 
Social S e c u r i t y  (FICA)
= 1 5.00%  
=  5 .00%  
= 7 .1 5%
A v e r a g e  Annual Redirect:
Single (premiums)
M ar r i e d  (premiums)
M e d i c a l / D e p e n d e n t  Care / person
= $154 X 
=  $368 X 
= $150 X
48 = $ 7,392 
145 =  $ 53,360 
193 = $28,950
SAVINGS:
FEDERAL STATE FICA TOTAL
EMP LO Y EE  $13 ,4 5 5  
E M P LO Y ER
$ 4,485 $ 6,414
$6,414
$24 ,3 5 4  
$ 6 ,414
COSTS:
S t a rt - up
2nd Year R e - e n r o l l m e n t  
M o n t h l y  M a n a g e m e n t  
E m p lo y ee s  w it h  FSA
=  $ 1, 2 0 0  
=  $ 600 
= $ 3.00 per 
=  193
person p er m onth
F IXED C OSTS M G M T  FEE T O T A L
F ir st  Y ea r 
S ub s e q u e n t  Years
$1,200 
$ 600
$6, 94 8
$ 6, 9 4 8
$ 8,148
$ 7,548
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T h e  cost will vary d e p en d in g  on the amount that e m p lo y ee s  redirect 
for o u t - o f - p o c k e t  medical e xpenses and d e p e n d e n t  care. T he $150 
e m p l o y e e  con tr i bu t io n  a ssumption in the a nalysis is a low e stimate 
b ased on costs for d ep e n d e n t  and health care services. The cost for 
d ay care for a y ea r  t yp i c a l l y  runs about $ 3,600 ($300/month), this 
w ou ld  have a s ig ni f ic a nt  impact on the analysis if several employees 
paid this expense t hrough t heir fle xi b le  s pending account (seven 
e m p lo y ee s  choose this as their number one p r i o r i t y  in the survey). It 
should be noted that e m p lo y ee s  must d e t er m in e  the a mo un t  of income they 
w an t  to redirect b efore the plan y ea r  begins, any balance remaining at 
y ea r  end is subject to forfeiture.
B ef or e  e st a b l i s h i n g  a fle xi b le  program, the c o m p a n y  should 
c o m p e t i t i v e l y  bid t h e p r o g r a m  contract.
F e a s i b i l i t y  of E s t a b l is h in g  a 4 0 1 ( k ) Plan
S u p p l e m e n t a r y  r et ir e me n t  plans o ffer the e m p lo y ee  the o p p o r t u n i t y  
to save a portion of their cur re n t  income for t heir r et ir e m e n t  years. 
This reduces their current tax burden and when the funds are w ithdrawn 
a ft er  r et ir e me n t  they will be taxed at a lower rate since the 
p ar ti c i p a n t s  income will, in most cases, be lower. T he se  p rograms 
sound too good to be true! Con gr e ss  estab l is h ed  these p rograms for one 
s p e ci f ic  reason, to e nc o u r a g e  A m e r i c a n s  to s a v e . When savings 
increase, m ore m o n e y  is a v a il a bl e  to finance o p p o r t u n i t i e s  w hi ch  can 
lead to a higher standard of living. R es t r i c t i o n s  were placed on these 
plans to e ns u r e  t hat the m on ey  is tied up for the l o n g- t er m  (10%
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pen al t y  in add it i on  to r egular income tax for early h ardship  
withdrawals), thus a chieving the overall goal, s a v i n g s .
T h e r e  are several v ar ia t io n s  of 4 0 1 ( k ) plans:
1. E m p lo y ee  only contributions;
2. E m p lo y ee  c on tr i b u t i o n s  w it h  e m p l o y e r  m a t c h i n g  up to a certain 
p er ce n ta g e  of gross income;
3. E m p lo y ee  only c o n t r i b u t i o n s  and the plan pays o perating 
costs;
4. Emp lo y ee  only c o n t r i b u t i o n s  and the e m p lo y er  pays the 
o p e ra t in g  costs;
5. P rofit sharing plan, c on t r i b u t i o n  based on profit for a given 
year;
6. Integrated with a fle xi b le  benefit system t ha t  allows the 
e m p lo y ee  to all oc a te  flexible b enefit dol la r s  to the plan;
7. C o m b i n a t i o n  of several d i f fe r en t  e lements (i.e., e mployer 
c on t r i b u t i o n  made with c o m pa n y  stock, allows emplo y ee s  to
b orrow from the fund).
T h e  type of plan that should be i mplemented dep en d s  on the 
financial condi t io n  of the company. A c o m p a n y  can set up a plan with 
o nly emp lo y ee  c o n t r i b u t i o n s  to establish a foothold. When conditions 
warrant, the plan can be m o d if i ed  to include e m p l o y e r  contributions.
S u p p l e m e n t a r y  r et ir e me n t  plans are pop ul a r  b e n ef i t  programs, 
e s p e c i a l l y  in light of new tax laws c on ce r ni n g  IRAs. "The new tax law 
e li mi n at e s  IRA d ed uc t io n s  by t axpayers w h o s e  a djusted gross income 
exc ee d s  $50,000; $ 3 5 ,0 0 0  for singles, and w h o  are cov er e d  by an 
e mp lo y er ' s  pension plan. The full d ed uc t io n  remains for t axpayers with
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adjusted gross income below $25,000 or mar ri e d  c ouples b el ow  $40,000 
and for all wor ke r s  not covered by a pension plan. The deduc t io n  will 
be prorated for t axpayers with adjusted gross income that fall between 
the m a x i m u m / m i n i m u m  range ($25,000 to $ 35,000 if single, $ 40,000 to 
$ 50,000 if m ar ri e d) . "^  The new tax law also eff ec t ed  4 0 1 ( k ) plans, the 
m a x i m u m  amount that an e m p lo y ee  can r edirect is $ 7, 00 0  down from 
$ 30,000 the previous year.
T ab le  8
E m p l o y e e  R e s po n se  To 4 0 1 (k) Plans
RES PO N SE
P AR TI C IP A TE 
IN 4 0 1 (k)
PLAN P RE FE R EN C E  
PLAN E M P LO Y ER 
PAYS PAYS
P ARTICIPATE 
E ITHER PLAN
YES 128 21 111 88
% 9 4.12% 1 5.44% 8 1 . 6 2 % 6 4.70%
NO 8 N/A N/A 24
% 5.88% 17.65%
O THER 0 4 24
% 0 .00% 2 .94% 17.65%
T OT AL  RESPO N SE S 136 136 136
% 100% 100% 100%
T he s urvey results indicate that 6 4. 7%  of the r es po n de n ts  would 
p ar ti c ip a te  in 4 0 1 ( k) plan with or w i t h o u t  e m p l o y e r  c on tr i b u t i o n s  
(Table 8). F if ty - ni n e  respo n de n ts  indicated that they w ou ld  allocate 
t he ir  fle xi b le  b enefit dol la r s  to a 401(k) plan if the plan was 
a va i l a b l e  (Table 7). T his result is not surprising, the average income 
for MSE, Inc. employees is a p p r o x i m a t e l y  $30 ,0 0 0  (a m a j o r i t y  of
gA n d e r s o n  Zur mu e hl e n  & Co., P.C., 1986 Tax R e f o r m , p. 6
e m p lo y ee s  are affected by the new tax laws c o n c e r n i n g  IRAs) and the 
d i s s a t i s f a c t i o n  that e mployees have e xpressed about the current 
r et ir e me n t  system. »
For a d e t ai l ed  b r e ak d ow n  of survey results, r efer to A p p e n d i x  A.
R E C O M M E N D A T I O N S
T h e  c o m pa n y  should estab l is h  a S u p p l e m e n t a r y  R e t i r e m e n t  4 0 1 (k) plan 
w it h  emp lo y ee  c o n t r i b u t i o n s  o nl y  and the plan ear ni n gs  w o u l d  pay the 
o p e ra t in g  costs. T h e  c urrent payroll com pu t er  s ys te m  can handle the 
p ro ce s s i n g  of the plan w it h  a few m in or  m odifications. T he se  
m o d i f i c a t i o n s  can be made w it h  in-house resources; therefore, the cost 
to estab l is h  a "basic" plan is minimal.
T h e  plan w ould e nable emplo y ee s  to take a dv a n t a g e  of current tax 
regulations. In light of the new laws c on ce r ni n g  IRAs, the plan would 
be well received by employees. O nc e  in place, the c o m pa n y  would be 
a ble to m o d i f y  the plan to include emp lo y er  c o n t r i b u t i o n s  when the 
financial r esources are available.
F e a s i b i l i t y  o f  E s t a b l i s h i n g  an E m p lo y ee  S t o c k  O w n e r s h i p  Plan (ESOP)
"An ESOP is a plan sim il a r  to both pension and p ro fi t - s h a r i n g  
10plans." The plan m us t  q u a l i f y  under Section 401 of the Internal
^ M .  Mark Lee, Editor, E SOPs in the 1980s, p. 8.
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Rev en u e  Code. To qualify, the plan must pass d i s c r i m i n a t i o n  tests and 
meet e l i g i b i l i t y  and vesting requirements.
A stock bonus plan is the simplest form of an ESOP. This type of 
plan allows the e m p l o y e r  to c on tr i bu t e  stock to the plan instead of 
cash. This type of plan is a n o n - l e ve r ag ed  ESOP, m e a n i n g  that the plan 
does not b orrow money.
Emp lo y ee  res po n se  to o ffering an e mployee stock o w n e r s h i p  plan is 
i llustrated in T a b l e  9.
T a b l e  9
E m p l o y e e  P a r t i c i p a t i o n  In An ESOP 
R e s p o n s e  N u m b e r  of R e s p o n d e n t s  %
Yes - 92 6 7.65%
No 37 2 7.20%
O th er 7 5.15%
T OT AL 136 100%
MSE, Inc., is c ur r e n t l y  owned by MERDI (Montana E n e r g y  R e s ea r ch  and 
D e v e l o p m e n t  Institute). MERDI is a p r i v a t e l y  owned n on -p r of i t  
corporation. MSE's stock is w h o l l y  owned by the MERDI C o r p o r a t i o n  and 
c on tr o ll e d  by the MERDI Board. T he board w ou ld  p r o b a b l y  be unwilling 
to o ff er  a stock plan that offered a class of stock with v oting rights. 
T h e y  m a y  be wil li n g  to o f f e r  an ersatz (artificial) stock that w ould be 
e n t it l ed  to c ertain rights and privi l eg e s  (i.e., share in b ot t o m  line 
profit). However, this type of stock w ould have very little intrinsic
30
value to the emp lo y ee  because there is no "ma rk e t"  for the stock and no 
voice in c o r po r at e  policy.
T o  q u a l i f y  as an ESOP, the plan "must own the best class with
11r espect to voting rights and d ividend paying c apacity." Bec au s e  of 
this restriction, an ESOP as defined by the Internal Revenue Code 
c an no t  be offered at MSE, Inc.
R E C OM M EN D AT IO N
An emp lo y ee  stock option plan that m eets the req ui r em e nt s  set forth 
in the tax codes c annot be implemented at MSE, Inc. T he re  m ight be a 
w a y  to d ev i s e  a plan that w ould offer e mployees a "third" class stock 
that w ould act as a profit sharing plan mechanism; however, this type 
of plan w ould not c arry the e mployer tax advan t ag e s  of a qualified 
ESOP. This stock w ou ld  have to have a p erceived value by the e mployee 
(re-sale value, div id e nd  payment) in o rd er  to r eceive a positive 
reaction from employee.
F e a s i b i l i t y  of E st a b l i s h i n g  F l e xi b le  W o r k  A r r a n g e m e n t s
F l e xi b le  work schedules b a s ic a ll y  fall into two categories:
1. F l e xi b le  s chedules (Flex-Time) - "sy st e ms  giving
e mplo y ee s  some control over the s tarting and ending
"1 2times of t he ir  jobs; _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
^ M .  Mark Lee, Editor, ESOPs in the 1 9 8 0 s , p. 8.
12 IBID
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2. C om p r e s s e d  w or k  w e e k  - "four day, 4 0 - h o u r  w or k  week
. ..13or similar program.
The p op u l a r i t y  of these type of p r o gr a ms  has risen d ramatically 
over the last decade. V i r t u a l l y  all m a j o r  c o r p o r a t i o n s  offer flexible 
schedules to t heir employees. The d r i vi n g  force b ehind this increase 
is the c hange that has occ ur r ed  in the d e m o g r a p h i c s  of the workforce. 
T he increased number of w om en  with d ep en d en t s  in the w o r k f o r c e  is one 
of the m a j o r  reasons w h y  more and more emplo y er s  o ff er  flexible work 
schedules.
Emp lo y ee  s u r v e y  responses are given in T a b l e  10.
T able 10
E m p l o y e e  R e s po n se  To O f f e r  F l e x i b l e  W ork A rr a n g e m e n t s
Respoinse
O f f e r
F l e x- T im e
O f f e r  
C o m p r e s s e d  
Work W ee k
Plan Preference
Compressed 
F l e x- T im e  Work Week
Yes 98 102 41 87
% 72.06% 7 5.00% 3 0. 15 %  63.97%
No 34 32 N/A N/A
% 2 5.00% 2 3.53%
O th er Res po n se 4 2 8
% 2 .94% 1.47% 5.88%
Total R e s p o n s e 136 136 136
% 100% 100% 100%
13" The C h a n g i n g  A m e r i c a n  Workplace: W or k  A l t e r n a t i v e s  in the
'80s, A M A  S u r v e y  R e p o r t , Goodmeasure, Inc., 1985.
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Both types of plans received favor a bl e  r e s po n se  from employees. 
C o n s i d e r a t i o n s  of each alter n at i ve  is needed to d et er m in e  which s ystem  
"fits" the overall needs of the company.
Flex- T im e
This plan w ould enable the e m p lo y ee  to have some control over 
their job. T he y  w ou ld  select the time in w hi ch  they w anted to start 
t heir w ork day. This type of plan is e sp e c i a l l y  beneficial to 
emplo y ee s  with dependents. This type of plan could be implemented 
i mm ed i at e ly  with no cost to the company. A f l e x- t im e  plan would 
include the follo w in g  considerations:
1. W ha t  is the ear li e st  b eginning time and latest ending 
time?
2. W ould lunch b e  flexible?
3. Would an emp lo y ee  be "locked" into the chosen time frame 
for a speci f ie d  period or can they f l u ct u at e  day to 
day?
4. Would departmental r equirements be included (i.e., 
som eo n e  avail a bl e  in the d ep ar t me n t  f ro m  8 to 5)?
5. How will the plan be monit o re d  (ie., v er if i c a t i o n  of 
hours worked)?
A potential plan is given below:
Fle xi b le  S t a rt i ng  T i m e  1 Hour Lunch F l e x i b l e  Ending Time
6 am - 9 am Core T im e  3 pm - 6 pm
1 hour increments 9 am - 3 pm 1 hour increments
Example: If an emp lo y ee  comes to work at 6:00
am, they can leave at 3:00 pm; if they 
c ome at 7:00 am, they can leave at 4:00 
pm; this c ontinues until the latest 
shift from 9:00 am to 6:00 pm.
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Com pr e ss e d  W o r k  W ee k
This plan offers the e mployee c on s i d e r a b l e  benefits (three day 
w eekends) but there are several e lements t hat must be considered:
1. W ould the plan have an adverse eff ec t  on business
opera t io n s?
2. W ould "burnout" lead to lower pro du c ti v it y?
3. W hat w ou ld  be the normal w orking a r r a n g e m e n t  
(i.e., 7:00 am to 6:00 pm, 8 :0 0  am to 7:00 pm or 
i nc or p or a te d  w it h  Flex-Time)?
4. Would the plan be accepted by the b ar ga i ni n g  unit?
5. Would emp lo y ee  conce s si o ns  be required (i.e., reduced
vac at i on  time per y ear or f ewer paid holidays)?
In light of t hese considerations, the c o m pa n y  should examine plans 
of o ther c ompanies that have ope ra t io n s  similar to MSE, Inc. This 
w ou ld  enable the c o m pa n y  to analyze the b enefits and drawb a ck s  of a 
com pr e ss e d  work week and d et e r m i n e  if such a plan w ould be feasible at 
MSE, Inc.
REC O M M E N D A T I O N
E s t ab l is h  a F l e x- T im e  system at MSE, Inc. The plan should allow 
t he e m p lo y ee  to c hoose their preferred starting time. A restriction 
s hould be placed on the plan to ensure that each o r g a n i za t io n  is 
s uf f i c i e n t l y  staffed to h andle normal d ay to day a ctivities from 
9:00 am to 4:00 pm. Emplo y ee s  w ithin each o r g a n i za t io n  could rotate to 
m ee t  these requirements.
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F e a s i b i l i t y  of O f f e r i n g  H ea l t h  A w a r e n e s s  P rograms
C u r r e n t l y  MSE, Inc., has a medical p r o g r a m  (required by DOE). The 
medical section is staffed w it h  one f ul l - t i m e  and one p art-time 
registered nurse. Basic medical services (blood pressure, hearing 
tests, etc.) are avail a bl e  to each employee. On a rotating basis, 
e m p lo y ee s  receive a physical, c omplete w it h  lab work. The pro bl e m  with 
the c urrent s ys te m  is communication. Inf or m at i on  about the physical is 
not p r o pe r ly  com mu n ic a te d  to the employee. A s t a te m en t  should be 
issued to the e m p lo y ee  that indicates p er t i n e n t  health information 
(i.e., cholesterol level, blood sugar level, etc.). This information 
is important to the e m p lo y ee  for several reasons:
1. T h e y  will have a doc um e nt  that det ai l s  t he ir  c urrent 
health condition;
2. Makes them more health conscious;
3. M o n i t o r  any p r o b l e m  areas and relate to f amily 
medical history.
T a b l e  11 identifies e m p lo y ee  response to the survey.
T a b l e  11
E m p l o y e e  R e s po n se  to H ealth A w a r e n e s s  Pro gr a ms
R e s p o n s e N um be r  of R e s p o n d e n t s %
Yes 83 6 1.03%
No 51 3 7.50%
O t h e r 2 1.47%
T O T A L 136 100%
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T h e r e  are several o ther health promo t io n  programs that can be 
i mplemented at no additional cost to the c o m p a n y  (these programs w ou ld  
be conducted with in-house capabilities). Some of these programs 
i nclude:
1. H ea lt h  risks appraisal - for any res id e nt  of Montana, 
a free appraisal is offered thr ou g h  the Mon ta n a  
D e p a r t m e n t  of Health and Environmental Services. The 
appraisal w ould be conducted d ur in g  w or k  hours '(15 
m inutes) w it h  an RN avail a bl e  to a ns we r  any 
questions.
2. B lood pre ss u re  control - can be handled in-house.
T ak e  each e mployees blood p ressure at least once 
e ve ry  year, identify and f ollow-up emplo y ee s  with 
high blood pressure, refer high risk e mp lo y ee s  to 
t he ir  d oc t o r  for care. "The cost of one c a t a s t ro p hi c  
e ve nt  (heart attack, cor on a ry  by-pass) is $30 ,0 0 0  to 
$40,000, y ^t h  the company- bearing m os t  or all of the 
e x p e n s e . "
3. Smoking C es s a t i o n  - can be offered in-house. Mater i al s  and 
kits are avail a bl e  from the C a n c e r  S o c i e t y  or Lung 
Association.
O t h e r  programs that could be offered at minimal cost to the 
company.
1. W e i g h t - l o s s  p r o g r a m  - pay emplo y ee s  $ 5.00 for every 
pound they shed and keep off for a year.
2. Pro vi d e  d is c o u n t s  to health clubs - o ff er  a 10 to 20%
d i s c o u n t  on memberships. A r e q u i r e m e n t  could be
p laced on the discount; the e m p lo y ee  m us t  use the
f a c il i ty  at least t wice a week.
3. S e m i n a r s  - condu c te d  at the work place, by a
quali f ie d  health c ou n s e l o r  (avai l ab l e  from the local 
hospital) on v arious health topics such as stress 
management, alcohol and drug abuse, nutrition, wei gh t  
reduction, etc.
^ " W e l l n e s s  at Work", A  Practical G u i d e  for H ea l t h  Promo t io n  in 
M o n t a n a  Small Business, 1986
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All of t hese p rograms educate the e m p l o y e e  on the importance of 
good health habits. When the emplo y ee s  are healthy, health claims 
d e c re a se  w h i c h  in time helps control spira l in g  health care costs.
R E C O M M E N D A T I O N S
E s t ab l is h  a health aware n es s  p ro g r a m  that pro mo t es  and educates 
good health habits. T he se  programs can be imp le m en t ed  with very little 
or no cost to the company. In the long term, t hese programs should 
have a p o s it i ve  effect on spiraling health care costs.
F e a s i b i l i t y  of E s t a b l is h in g  a H ea l t h  C on s c i o u s  Plan
A health c onscious plan is similar to health a wareness plans. T he  
m aj or  p urpose of a health conscious plan is to r e- en f or c e  the health 
a wareness plan with r ecognized e conomic rewards. T h e  goal of these two
plans is to e ducate and reward (i.e., r e- en f or c em en t )  e mployees for
e s t a b l is h in g  hea lt h y  lifestyles. T he re  are several d if f e r e n t  plan 
a lt er n a t i v e s  that an e m p lo y er  could o ff er  the employee. Some possible 
plans are stated below:
1. O f f e r  the e m p lo y ee  "well n es s "  pay. This type of plan 
co m p e n s a t e s  emplo y ee s  based on t he ir  sick time usage.
For example, if an emp lo y ee  uses no sick leave in a 
month, they are c om pe n sa t ed  an additional 2 hours of 
p ay at t heir cur re n t  pay scale.
2. O f f e r  emplo y ee s  " we ll n es s "  days. This type of plan 
is sim il a r  to " we ll n es s "  pay except that time off is 
the reward instead of additional pay. M an y  employees
p re f e r  this over cash because t hey are taxed on the
additional income. T he e m p lo y er  m a y  f avor this 
p r o g r a m  since additional dol la r s  are not needed for 
payroll purposes.
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3. H e a l t h  c l u b  memberships. Free m e m b e r s h i p s  to 
e mp lo y ee s  w ho se  sick time usage is b elow a pre- 
e s t a b l i s h e d  standard. The m e m b e r s h i p  could p ossible 
be p rorated based on sick leave usage.
T a b l e  12 identifies e m p lo y ee  responses to the s urvey questions 
c on ce r ni n g  health c onscious plans.
The pay ba c k  of these programs comes from lower sick leave usage 
and lower claims on the medical plan. T a b l e  13 illustrates the sick
leave usage o ve r  the past three years.
If the e m p l o y e r  estab l is h ed  a health c o n sc i ou s  program, they could 
r ea so n ab l y  e xpect a drop of five hours per e m p l o y e e  in sick leave
usage. Based on this assumption, the cost savings w ou ld  be 965 hours
per year or
T a b l e  12
E m p l o y e e  R e s p o n s e  To H ea lt h  C o n s c i o u s  Plans
R E S PO N SE .# OF R E S P O N D E N T S
Yes 114
% 83. 82 %
No 16
% 11.76%
O t h e r  Res po n se 4
% 2.94%
Total
%
136
100%
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$13,356. The cost savings is not the p r i ma r y  reason w h y  these programs 
are established. The pro gr a m  is a pos it i ve  r e i n f o rc e me nt  to the 
e m p l o y e e  bec au s e  t hey are rewarded based on performance.
T ab le  13 
Sick Leave U sa ge
1984 1985 1986
H ours D o l la r s  Hours D ol l a r s  H ours Dollars
8 ,1 28  $ 1 0 7, 4 33  7 ,653 $ 1 0 9, 5 08  7,167 $ 100,678
A v e r a g e  H ours =  7,649 
A v e r a g e  Dollars =  $10 5, 8 73
N u m b e r  of E m p lo y ee s  = 193 (As su m pt i on  to find average)
A v e r a g e  Hour U sa ge  Per E m p lo y ee  = 39.63 hours = one w e e k  per e mployee  
A v e r a g e  D ol l a r  A m o u n t  Per Emp lo y ee  =  $54 8. 5 6  
A v e r a g e  Rate Per H ou r  - $ 13.84
U nd er  these plans e v e ry o ne  is a winner. The e m p lo y ee  is motivated  
by the perce i ve d  rewards (i.e., cash, time-off, hea lt h y  lifestyle) and 
the e m p l o y e r  has a more hea lt h y  produ c ti v e  workforce, thus lower 
medical claims and sick leave usage.
R E C O M M E N D A T I O N S
Estab l is h  a health' c onscious plan that w ou ld  reward the e mployee 
w it h  "well n es s "  days. This type of plan w o u l d  be m os t  effec t iv e  at 
MSE, Inc., bec au s e  of the high average income ($30,000). A sample of a 
plan is given below:
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Sick Time Used
Per C a l e n d a r  Y ea r  " We ll n es s "  Days R ewarded
0 Days 4 Days
1 Day 3 Days
2 Days 2 Days
' 3 Days 1 D a y
The above plan w ould provide emplo y ee s  the o p p o r t u n i t y  to make up 
the four days vac at i on  that they are req ui r ed  to take during the 
C hr is t ma s  holiday.
B en e f i t  S ta te m en t s
T h e  com pa n y  first d is tr i bu t ed  state m en t s  to emplo y ee s  in 1984 
(none w er e  d is tr i bu t ed  in 1985). T hese s tatements were produced by
Mercer-Meidinger, Inc., a b enefit c on su l ti n g  firm. The 1986 statements
• (Figure 2) w er e  pro du c ed  using advanced f eatures of LOTUS 1-2-3. The 
format of the 1986 s tatements was n eater and e as i e r  to u nderstand than 
the 1984 statements. The cost to produce both of these s tatements is 
given in T a b l e  14.
T ab le  14
C o s t  T o  Pro du c e  Ben ef i t  S ta te m e n t s
D E S C R I P T I O N 1984 1986 C OS T  S A V IN G S
M er ce r -M e in di n ge r,  Inc., Invoice $6,200 N/A $ 6,200
M SE Labor $ 1, 34 8 $2,587 ($1,239)
S u p pl i es N/A $51 ($51)
T O T A L $ 7, 54 8 $2, 63 8 $4,910
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Not o nl y  did a $4,910 cost savings r esult from p roducing the 
s ta te m en t s  in-house, the program is in p lace to pro du c e  future 
s ta te m en t s  w it h  minimal costs (i.e., update p r e m i u m  rates).
R E C O M M E N D A T I O N S
C o n t i n u e  to d is t r i b u t e  benefit s ta te m en t s  to e mployees on a y early  
basis unless a change o ccurred in an employees' status (i.e., marriage, 
job class i fi c at io n )  that w ould result in a d i f f e r e n t  benefit accrual 
rate. In the case w he n  a status c hange occurred, the e mployee w ould 
receive an updated s ta te m en t  at that time. T he s tatements would be 
updated to reflect any changes to the ben ef i t  p r o gr a m  on an as needed 
basi s.
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C H A P T E R  4 
C O N C L U SI O NS
T h e  results of the survey indicate that a fle xi b le  benefit system 
could be e st ab l is h ed  at MSE, Inc. The cost to estab l is h  the s ystem 
depends on the scope of the proposed fle xi b le  b en e f i t  package (i.e., 
e m p lo y er  c o n t r i bu t io n  to 4 0 1 ( k) plan, fle xi b le  medical package).
The f ollowing r e c o m m en d at io n s  could be e s t a b l i s h e d  at MSE, Inc., 
w it h  minimal cost to the company:
1. Estab l is h  the found a ti o n  of a f l e xi b le  benefit system by 
off er i ng  fle xi b le  spending accounts (FSA) to employees. This
e nables both the e m p lo y er  and e m p lo y ee  to take advan t ag e  of
c u r re n t  tax regulations. Once the f ou nd a ti o n  is in place, the 
e m p l o y e r  can o ffer a wide range of b enefit choices to 
emplo y ee s  and the plan acts as a v e h ic l e  to hedge against 
s piraling health care costs.
2. E s t ab l is h  a S u p p l e m e n t a r y  R et ir e m e n t  4 0 1 ( k ) plan with e mployee 
c on tr i b u t i o n s  only. T h e  plan ear ni n gs  w o u l d  pay the o perating 
costs.
3. An emp lo y ee  stock option plan (ESOP) that meets the 
r eq ui r em e nt s  set forth under the Internal Revenue Code cannot 
be implemented. A similar plan could be o ffered (i.e.,
"third" class stock), however, this t ype of plan would not 
c ar ry  the e m p lo y ee  tax advan t ag e  of a q ua l i f i e d  ESOP.
4. Estab l is h  a Flex- T im e  system. This type of plan provides the 
emp lo y ee  the "fl ex i bi l it y"  to meet m a n y  of t heir personal 
needs.
5. Estab l is h  a health awareness p r o g r a m  that promotes and 
edu ca t es  good health habits. In the long run, these programs 
should have a p ositive effect on s p i ra l in g  health care costs.
6. Estab l is h  a health conscious plan that w o u l d  reward the 
e m p lo y ee  w it h  " wellness" days. T his plan should have a 
p os it i ve  eff ec t  on sick leave usage.
7. C o n t i n u e  to d is tr i bu t e  e a r n i n g s / b e n e f i t  s tatements to 
e m p lo y ee s  on a y e a r l y  basis.
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App en d ix  A 
S ur ve y  Results
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Flexible Benefit System
44
EMPLOYEE RESPONSE TO SURVEY - #1 PREFERENCE - F L E X IB L E  B E N E F IT  PLAN
N um ber o f  R e s p o n s e s
* REFER TO LEGEND 
GROUPING DESCRIPTION N
CODE
A
CODE
B
CODE
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE
I
CODE
J
TOTAL TOTAL 147 11 14 25 8 10 7 4 59 2 7
DIVISION MSED 118 9 11 23 5 6 6 3 4 6 2 7
MULTITECH 2 7 2 3 2 3 4 1 1 11 0 0
WORK SUPERVISORY 33 2 1 2 0 2 2 0 24 0 0
CATEGORY NON-SUPERVISORY 112 9 13 23 8 8 5 4 33 2 7
LENGTH 0 TO 23  MONTHS 13 3 2 0 1 3 0 0 4 0 0
OF 24  TO 4 7  MONTHS 4 8 3 6 11 5 3 5 4 6 2 3
SERVICE 4 8  TO 71 MONTHS 9 1 2 1 0 2 0 0 2 0 1
72 TO 95  MONTHS 34 2 1 5 1 1 1 0 22 0 1
9 6  TO 1 0 7  MONTHS 21 1 2 4 0 1 1 0 10 0 2
108 MONTHS AND UP 21 1 1 4 1 0 0 0 14 0 0
AGE 2 0  TO. 2 9  YEARS 18 0 2 5 1 1 1 0 6 1 1
3 0  TO 3 4  YEARS 35 5 4 4 2 3 1 1 11 0 4
35  TO 3 9  YEARS 23 4 3 1 2 1 0 0 11 0 1
4 0  TO 4 4  YEARS 18 0 2 1 1 3 1 1 9 0 0
45  TO 4 9  YEARS 17 0 1 5 0 0 0 0 11 0 0
5 0  TO 5 4  YEARS 23 1 1 6 2 2 3 2 4 1 1
5 5  TO 5 9  YEARS 6 1 1 2 0 0 0 0 2 0 0
6 0  YEARS AND UP 6 0 0 1 0 0 1 0 4 0 0
MARITAL SINGLE 29 1 4 4 3 2 0 0 13 0 2
STATUS MARRIED 117 10 10 21 5 8 7 4 45 2 5
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 19 1 2 6 1 1 2 1 1 2 2
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 1 0 1 1 3 0 0 2 0 1
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 3 3 4 0 1 0 0 2 0 0
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 10 1 2 2 0 0 0 0 5 0 0
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 30 2 3 4 1 2 1 1 14 0 2
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 26 2 2 5 4 1 1 1 9 0 1
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 11 0 0 2 0 0 0 0 9 0 0
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 19 1 1 1 1 1 1 1 12 0 0
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 0 0 0 0 0 2 0 2 ' 0 0
$ 6 0 , 0 0 1  AND UP 2 0 0 0 0 0 0 0 2 0 0
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
F = OPTIONAL LIFE INSURANCE 
G = IMPROVED DISABILITY COVERAGE 
H = 4 0 1 ( k )  REDIRECTION 
I = MEDICAL FLEXIBLE SPENDING ACCOUNT 
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
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EMPLOYEE RESPONSE TO SURVEY • #1 PREFERENCE • FL E X IB LE  B E N E F IT  PLAN
P e r c e n ta g e s
* REFER ' 
GROUPING
TO LEGEND 
DESCRIPTION N
CODE
A
CODE
B
CODE
C
CODE
D
CODE
E
CODE 
F ■
CODE CODE 
G H
CODE
I
CODE
J
TOTAL TOTAL 147 7 .4 8 7 . 9 .52% 17.01% 5.44% 6.80% 4.76% 2.72%  40 .14% 1.36% 4.76%
DIVISION MSED 118 7 .6 3 7 . 9 .32% 19.49% 4.24% 5.08% 5.08% 2.54%  38 .98% 1.69% 5.93%
MULTITECH 27 7 .4 1 7 . 11.11% 7.41% 11.11% 14.81% 3.70% 3.70%  40 .74% 0.00% 0.00%
WORK SUPERVISORY 33 6 .0 6 7 . 3.03% 6.06% 0.00% 6.06% 6.06% 0.00%  72.73% 0.00% 0.00%
CATEGORY NON-SUPERVISORY 112 8 .0 4 7 . 11.61% 20.54% 7.14% 7.14% 4.46% 3.57%  29.46% 1.79% 6.25%
LENGTH 0 TO 2 3  MONTHS 13 2 3 .0 8 7 . 15.38% 0.00% 7.69% 23.08% 0.00% 0.00%  30 .77% 0.00% 0.00%
OF 2 4  TO 4 7  MONTHS 48 6 .2 5 7 . 12.50% 22.92% 10.42% 6.25% 10.42% 8.33%  12.50% 4.17% 6.25%
SERVICE 4 8  TO 71 MONTHS 9 1 1 .1 1 7 . 22.22% 11.11% 0.00% 22.22% 0.00% 0:00% 22.22% 0.00% 11.11%
72 TO 95  MONTHS 34 5 .8 8 7 . 2.94% 14.71% 2 . 9 4  % 2.94% 2.94% 0.00%  64 .71% 0.00% 2.94%
9 6  TO 1 0 7  MONTHS 21 4 .7 6 7 . 9.52% 19.05% 0.00% 4.76% 4.76% 0.00%  47.62% 0.00% 9.52%
1 0 8  MONTHS AND UP ■21 4 .7 6 7 . 4.76% 19.05% 4.76% 0.00% 0.00% 0.00%  66 .67% 0.00% 0.00%
AGE 2 0  TO 2 9  YEARS 18 0.00% 11.11% 27.78% 5.56% 5.56% 5.56% 0.00%  33 .33% 5.56% 5.56%
3 0  TO 3 4  YEARS 35 1 4 .2 9 7 . 11.43% 11.43% 5.71% 8.57% 2.86% 2.86%  31 .43% 0.00% 11.43%
3 5  TO 3 9  YEARS 23 17.39% 13.04% 4.35% 8.70% 4.35% 0.00% 0.00%  47 .83% 0.00% 4.35%
4 0  TO 4 4  YEARS 18 0.00% 11.11% 5.56% 5.56% 16.67% 5.56% 5 .56%  50 .00% 0.00% 0.00%
4 5  TO 4 9  YEARS 17 0.00% 5.88% 29.41% 0.00% 0.00% 0.00% 0.00%  64 .71% 0.00% 0.00%
5 0  TO 54  YEARS 23 4.35% 4.35% 26.09% 8.70% 8.70% 13.04% 8 .70%  17.39% 4.35% 4.35%
55 TO 5 9  YEARS 6 16.67% 16.67% 33.33% 0.00% 0.00% 0.00% 0.00%  33 .33% 0.00% 0.00%
6 0  YEARS AND UP 6 0.00% 0.00% 16.67% 0.00% 0.00% 16.67% 0.00%  66 .67% 0.00% 0.00%
MARITAL SINGLE 29 3.45% 13.79% 13.79% 10.34% 6.90% 0.00% 0.00%  44 .83% 0.00% 6.90%
STATUS MARRIED 1 1 7 8.55% 8.55% 17.95% 4 . 2  7% 6.84% 5.98% 3.42%  3 8 .46% 1.71% 4.27%
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 19 5.26% 10.53% 31.58% 5.26% 5.26% 10.53% 5.26%  5.26% 10.53% 10.53%
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 11.11% 0.00% 11.11% 11.11% 33.33% 0.00% 0.00%  22 .22% 0.00% 11.11%
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 23 .08% 23.08% 30.77% 0.00% 7.69% 0.00% 0.00%  15.38% 0.00% 0.00%
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 10 10.00% 20.00% 20.00% 0.00% 0.00% 0.00% 0.00%  50 .00% 0.00% 0.00%
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 3 0 6.67% 10.00% 13.33% 3.33% 6.67% 3.33% 3.33%  46 .67% 0.00% 6.67%
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 2 6 7.69% 7.69% 19.23% 15.38% 3.85% 3.85% 3.85%  34 .62% 0.00% 3.85%
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 11 0.00% 0.00% 18.18% 0.00% 0.00% 0.00% 0.00%  8 1 .82% 0.00% 0.00%
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 19 5.26% 5.26% 5.26% 5.26% 5.26% 5.26% 5.26%  63 .16% 0.00% 0.00%
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 0.00% 0.00% 0.00% 0.00% 0.00% 50.00% 0.00%  50.00% 0.00% 0.00%
$ 6 0 , 0 0 1  AND UP 2 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00%
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( k )  REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY - # 2  PREFERENCE - F L E X IB L E  B E N E F IT  PLAN
N um ber o f  R e s p o n s e s
* REFER TO LEGEND 
GROUPING DESCRIPTION N
CODE
A
CODE
B
CODE
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE
I
CODE
J
TOTAL TOTAL 118 15 13 14 14 25 6 7 10 12 2
DIVISION MSED 94 12 10 12 14 20 5 5 8 8 0
MULTITECH 22 3 2 2 0 5 1 . 2 2 4 1
WORK SUPERVISORY 34 3 3 4 4 8 3 3 2 4 0
CATEGORY NC'I- SUPERVISORY 82 12 9 10 10 17 2 4 8 8 2
LENGTH 0 TO 2 3  MONTHS 14 2 0 3 2 2 1 1 2 1 0
OF 2 4  TO 4 7  MONTHS 18 4 1 2 1 5 1 0 2 2 0
SERVICE 4 8  TO 71 MONTHS 7 0 1 1 1 1 0 0 2 1 0
7 2  TO 9 5  MONTHS 34 5 5 5 6 3 1 4 1 3 1
9 6  TO 1 0 7  MONTHS 23 3 3 2 3 6 0 1 2 3 0
1 0 8  MONTHS AND UP 21 1 2 1 1 8 3 1 1 2 1
AGE 2 0  TO. 2 9  YEARS 17 2 0 - 4 2 5 0 0 2 2 0
3 0  TO 3 4  YEARS 28 6 4 2 4 2 0 3 3 3 1
3 5  TO 3 9  YEARS 23 3 4 3 2 3 2 1 3 1 1
4 0  TO 4 4  YEARS 12 2 1 2 0 4 0 0 1 2 0
45  TO 4 9  YEARS 18 1 2 3 2 2 4 1 0 3 0
50  TO 54  YEARS 9 1 0 0 0 5 0 2 1 0 0
55 TO 5 9  YEARS 4 0 1 0 1 1 0 0 0 1 0
6 0  YEARS AND UP 6 0 0 0 3 3 0 0 0 0 0
MARITAL SINGLE 31 3 4 7 2 7 0 2 3 3 0
STATUS MARRIED 8 6 12 8 7 12 18 6 5 7 9 2
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 9 1 1 0 2 3 1 0 0 1 0
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 0 1 2 2 2 0 0 1 0 1
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 1 2 0 1 6 0 0 3 0 0
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 11 2 0 2 0 2 0 1 1 3 0
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 22 3 2 3 3 2 2 3 2 1 1
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 20 1 1 3 4 4 1 0 3 3 0
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 11 2 0 1 1 4 0 1 0 2 0
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 13 4 3 2 0 1 2 0 0 1 0
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 0 0 1 1 0 0 1 0 1 0
$ 6 0 , 0 0 1  AND UP 2 0 0 0 0 1 0 1 0 0 0
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED OENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( k )  REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY - # 2  PREFERENCE - F L E X IB L E  B E N E F IT  PLAN
P e r c e n ta g e s
* REFER ' 
GROUPING
TO LEGEND 
DESCRIPTION N
CODE
A
CODE
B
CODE
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE
I
CODE
J
TOTAL TOTAL 118 12.71% 11.02% 11.86% 11.86% 21.19% 5.08% 5.93% 8.47% 10.17% 1.69%
DIVISION MSED 94 12.77% 10.64% 12.77% 14.89% 21.28% 5.32% 5.32% 8.51% 8.51% 0.00%
MULTITECH 22 13.64% 9.09% 9.09% 0.00% 22.73% 4.55% 9.09% 9.09% 18.18% 4.55%
WORK SUPERVISORY 34 8.82% 8.82% 11.76% 11.76% 23.53% 8.82% 8.82% 5.88% 11.76% 0.00%
CATEGORY NON-SUPERVISORY 82 14.63% 10.98% 12.20% 12.20% 20.73% 2.44% 4.88% 9.76% 9.76% 2.44%
LENGTH 0 TO 23  MONTHS 14 14.29% 0.00% 21.43% 14.29% 14.29% 7.14% 7.14% 14.29% 7.14% 0.00%
OF 2 4  TO 4 . ’ MONTHS 18 22.22% 5 .56% 11.11% 5.56% 27.78% 5.56% 0.00% 11.11% 11.11% 0.00%
SERVICE 4 8  TO 7\ MONTHS 7 0.00% 14.29% 14.29% 14.29% 14.29% 0.00% 0.00% 28.57% 14.29% 0.00%
72 TO 9 5  MONTHS 34 14.71% 14.71% 14.71% 17.65% 8.82% 2.94% 11.76% 2.94% 8.82% 2.94%
9 6  TO 1 0 7  MONTHS 23 13.04% 13.04% 8.70% 13.04% 26.09% 0.00% 4.35% 8.70% 13.04% 0.00%
1 0 8  MONTHS AND UP 21 4.76% 9.52% 4.76% 4.76% 38.10% 14.29% 4.76% 4.76% 9.52% 4.76%
AGE 2 0  TO 2 9  YEARS 17 11.76% 0.00% 23.53% 11.76% 29.41% 0.00% 0.00% 11.76% 11.76% 0.00%
3 0  TO 3 4  YEARS 28 21.43% 14.29% 7.14% 14.29% 7.14% 0.00% 10.71% 10.71% 10.71% 3.57%
35 TO 3 9  YEARS 23 13.04% 17.39% 13.04% 8.70% 13.04% 8.70% 4.35% 13.04% 4.35% 4.35%
4 0  TO 4 4  YEARS 12 16.67% 8.33% 16.67% 0.00% 33.33% 0.00% 0.00% 8.33% 16.67% 0.00%
4 5  TO 4 9  YEARS 18 5.56% 11.11% 16.67% 11.11% 11.11% 22.22% 5.56% 0.00% 16.67% 0.00%
5 0  TO 54  YEARS 9 ~11.11% 0.00% 0.00% 0.00% 55.56% 0.00% 22.22% 11.11% 0.00% 0.00%
5 5  TO 5 9  YEARS 4 0.00% 25.00% 0.00% 25.00% 25.00% 0.00% 0.00% 0.00% 25.00% Q.00%
6 0  YEARS AND UP 6 0.00% 0.00% 0.00% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00%
MARITAL SINGLE 31 9.68% 12.90% 22.58% 6.45% 22.58% 0.00% 6.45% 9.68% 9.68% 0.00%
STATUS MARRIED 86 13.95% 9.30% 8.14% 13.95% 20.93% 6.98% 5.81% 8.14% 10.47% 2.33%
ANNUAL $6 ,00 .1  TO $ 1 2 , 0 0 0 9 11.11% 11.11% 0.00% 22.22% 33.33% 11.11% 0.00% 0.00% 11.11% 0.00%
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 0.00% 11.11% 22.22% 22.22% 22.22% 0.00% 0.00% 11.11% 0.00% 11.11%
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 7.69% 15.38% 0.00% 7.69% 46.15% 0.00% 0.00% 23.08% 0.00% 0.00%
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 11 18.18% 0.00% 18.18% 0.00% 18.18% 0.00% 9 .09% 9.09% 27.27% 0.00%
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 22 13.64% 9.09% 13.64% 13.64% 9.09% 9.09% 13.64% 9.09% 4.55% 4.55%
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 2 0 5.00% 5.00% 15.00% 20 .00% 20.00% 5.00% 0.00% 15.00% 15.00% 0.00%
$ 4 2 , 0 0 1  TO $ 4 3 , 0 0 0 11 ■ 18.18% 0.00% 9.09% 9.09% 36.36% 0.00% 9 .09% 0.00% 18.18% 0.00%
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 13 30 .77% 23.08% 15.38% 0.00% 7.69% 15.38% 0.00% 0.00% 7.69% 0.00%
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 0.00% 0.00% 25.00% 25.00% 0.00% 0.00% 25.00% 0.00% 25.00% 0.00%
$ 6 0 , 0 0 1  AND UP 2 0.00% 0.00% 0.00% 0.00% 50.00% 0.00% 50.00% 0.00% 0.00% 0.00%
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( k )  REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY - # 3  PREFERENCE - F L E X IB L E  B E N E F IT  PLAN
N um ber o f  R e s p o n s e s
* REFER TO LEGEND 
GROUPING DESCRIPTION N
CODE
A
CODE
B
CODE
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE
1
COOE
J
TOTAL TOTAL 113 8 10 18 22 22 7 2 7 11 6
DIVISION MSED 9 0 7 8 H 19 18 4 2 5 8 5
.MULTITECH 21 0 2 4 3 4 3 0 2 2 1
WORK SUPERVISORY 33 1 3 8 5 10 0 0 2 2 2
CATEGORY NON-SUPERVISORY 78 6 7 10 16 12 7 2 5 9 4
LENGTH 0 TO 23  MONTHS 13 0 0 3 4 1 1 1 0 2 1
OF 24  TO 4 7  MONTHS 17 1 2 2 4 1 3 1 1 1 1
SERVICE 4 8  TO 71 MONTHS 7 2 0 0 1. 2 0 0 0 0 2
7 2  TO 95  MONTHS 34 2 6 2 5 9 3 0 3 2 2
9 6  TO 1 0 7  MONTHS 21 1 2 6 4 6 0 0 2 0 0
1 0 8  MONTHS AND UP 20 1 0 5 4 3 0 0 1 6 0
AGE 2 0  TO. 2 9  YEARS 15 0 2 - 1 2 2 1 1 1 3 2
3 0  TO 34  YEARS 28 1 1 5 3 4 4 0 3 4 3
35  TO 3 9  YEARS 23 3 2 3 3 6 0 1 3 1 1
4 0  TO 4 4  YEARS 12 2 3 2 5 0 0 0 0 0 0
45  TO 4 9  YEARS 16 1 1 2 4 5 1 0 0 2 0
50  TO 54 YEARS 8 0 1 1 5 1 0 0 0 0 0
55  TO 5 9  YEARS 4 0 0 1 0 2 1 0 0 0 0
6 0  YEARS AND UP 6 0 0 3 0 2 0 0 0 1 0
MARITAL SINGLE 2 9 3 0 2 6 7 2 0 2 5 2
STATUS MARRIED 83 4 10 16 16 15 5 2 5 6 4
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 8 0 0 ■ 0 2 1 2 2 0 1 0
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 . 9 2 0 3 0 1 1 0 0 2 0
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 1 0 1 5 3 0 0 1 1 1
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 10 0 1 0 2 1 0 0 2 2 2
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 20 1 2 3 2 5 3 0 1 1 2
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 19 2 2 3 3 4 1 0 2 2 0
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 11 0 3 2 3 1 0 0 0 1 1
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 13 1 2 3 3 3 0 0 0 1 0
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 0 0 1 1 2 0 0 0 0 0
$ 6 0 , 0 0 1  AND UP 2 0 0 1 0 1 0 0 0 0 0
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( k )  REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY - # 3  PREFERENCE - FL E X IB LE  B E N E F IT  PLAN
P e r c e n ta g e s
* REFER TO LEGEND 
GROUPING DESCRIPTION N .
CODE
A
CODE
B
CODE
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE
I
CODE
J
TOTAL TOTAL 113 7.08% 3.85% 15.93% 19.47% 19.47% 6.19% 1.77% 6.19% 9.73% 5.31%
DIVISION MSED 90 7.78% 8.89% 15.56% 21.11% 20.00% 4.44% 2.22% 5.56% 8.89% 5.56%
MULTITECH .21 0.00% 9.52% 19.05% 14.29% 19.05% 14.29% 0.00% 9.52% 9.52% 4.76%
UORK SUPERVISORY 33 3.03% 9.09% 24.24% 15.15% 30.30% 0.00% 0.00% 6.06% 6.06% 6.06%
CATEGORY NON-SUPERVISORY 78 7.69% 8.97% 12.82% 20.51% 15.38% 8.97% 2.56% 6.41% 11.54% 5.13%
LENGTH 0 TO 23  MONTHS 13 0.00% 0.00% 23.08% 30.77% 7.69% 7.69% 7.69% 0.00% 15.38% 7.69%
OF 24 TO 4 7  MONTHS 17 5.88% 11.76% 11.76% 23.53% 5.88% 17.65% 5.88% 5.88% 5.88% 5.88%
SERVICE 4 8  TO 71 MONTHS 7 28.57% 0.00% 0.00% 14.29% 28.57% 0.00% 0.00% 0.00% 0.00% 28.57%
72 TO 95  MONTHS 34 5.88% 17.65% 5.88% 14.71% 26.47% 8.82% 0.00% 8.82% 5.88% 5.88%
9 6  TO 1 0 7  MONTHS 21 4.76% 9.52% 28.57% 19.05% 28.57% 0.00% 0.00% 9.52% 0.00% 0.00%
1 0 8  MONTHS AND UP 20 5.00% 0.00% 25.00% 20.00% 15.00% 0.00% 0.00% 5.00% 30,00% 0.00%
AGE 2 0  TO 2 9  YEARS 15 0.00% 13.33% 6.67% 13.33% 13.33% 6.67% 6.6 7 % 6.67% 20.00% 13.33%
3 0  TO 3 4  YEARS 28 3.57% 3.57% 17.86% 10.71% 14.29% 14.29% 0.00% 10.71% 14.29% 10.71%
3 5  TO 3 9  YEARS 23 13.04% 8.70% 13.04% 13.04% 26.09% 0.00% 4 .35% 13.04% 4.35% 4.35%
4 0  TO 4 4  YEARS 12 16.67% 25.00% 16.67% 41.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
45 TO 4 9  YEARS 16 _  6 .25% 6.25% 12.50% 25.00% 31.25% 6.25% 0.00% 0.00% 12.50% 0.00%
50 TO 54  YEARS 8 0.00%. 12.50% 12.50%  62 .50% 12.50% 0.00% 0.00% 0.00% 0.00% 0.00%
55 TO 5 9  YEARS 4 0.00% 0.00% 25.00% 0.00% 50.00% 25.00% 0.00% 0.00% 0.00% 0.00%
6 0  YEARS AND UP 6 0.00% 0.00% 50.00% 0.00% 3 3.33% 0.00% 0.00% 0.00% 16.67% 0.00%
MARITAL SINGLE 29 10.34% 0.00% 6.90% 20.69% 24.14% 6.90% 0.00% 6.90% 17.24% 6.90%
STATUS MARRIED 83 . 4 .82% 12.05% 19.28% 19.28% 18.07% 6.02% 2.41% 6.02% 7.23% 4.82%
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 8 0.00% 0.00% 0.00% 25.00% 12.50% 25.00% 25 .0 0 % 0.00% 12.50% 0.00%
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 22.22% 0.00% 33.33% 0.00% 11.11% 11.11% 0.00% 0.00% 22.22% 0.00%
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 7.69% 0.00% 7.69% 38.46% 23.08% 0.00% 0.00% 7.69% 7.69% 7.69%
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 10 .0 .0 0 % 10.00% 0.00% 20.00% 10.00% 0.00% 0.00% 20.00% 20.00% 20.00%
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 20 5.00% 10.00% 15.00% 10.00% 25.00% 15.00% 0.00% 5.00% 5.00% 10.00%
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 19 10.53% 10.53% 15.79% 15.79% 21.05% 5.26% 0.00% 10.53% 10.53% 0.00%
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 11 0.00% 27.27% 18.18% 27.27% 9.09% 0.00% 0.00% 0.00% 9.09% 9.09%
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 13 7.69% 15.38% 23.08% 23.08% 23.08% 0.00% 0.00% 0.00% 7.69% 0.00%
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 0.00% 0.00% 25.00% 25.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00%
$ 6 0 , 0 0 1  AND UP 2 0.00% 0.00% 50.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00%
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( k )  REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY - # 4  PREFERENCE • FL E X IB LE  B E N E F IT  PLAN
N um ber o f  R e s p o n s e s
* REFER 
GROUPING
TO LEGEND 
DESCRIPTION N
CODE
A
CODE
B
CODE
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
K
CODE
I
CODE
J
TOTAL TOTAL 119 12 13 11 14 17 15 11 4 15 7
DIVISION MSEO 9 6 8 10 6 12 14 13 9 4 13 7
MULTITECH 21 4 2 4 2 3 2 2 0 2 0
WORK SUPERVISORY 3 6 4 3 4 7 5 5 1 1 6 0
CATEGORY NON-SUPERVISORY 81 8 10 6 7 11 10 10 3 9 7
LENGTH 0 TO 23  MONTHS 13 0 2 2 2 2 2 1 0 2 0
OF 24  TO 4 7  MONTHS 16 1 2 3 0 3 0 4 0 0 3
SERVICE 4 8  TO 71 MONTHS 9 1 1 0 2 2 1 0 0 2 0
72  TO 95 MONTHS 34 3 3 3 3 3 5 2 3 7 2
9 6  TO 1 0 7  MONTHS 24 5 1 2 3 3 4 3 1 2 0
108  MONTHS AND UP 22 2 4 0 4 4 3 1 0 2 2
AGE 2 0  TO 2 9  YEARS 14 1 1 - 1 2 2 1 2 0 1 3
3 0  TO 3 4  YEARS 28 3 4 3 1 5 3 2 1 3 3
35  TO 3 9  YEARS 23 3 4 2 2 0 4 2 0 5 1
4 0  TO 4 4  YEARS 12 2 2 2 1 2 1 0 1 1 0
45 TO 4 9  YEARS 18 1 1 0 5 5 3 1 0 2 0
5 0  TO 54  YEARS 11 1 0 2 1 1 1 2 1 2 0
55 TO 5 9  YEARS 6 1 0 0 0 1 2 2 0 0 0
6 0  YEARS AND UP 6 0 1 0 2 1 0 0 1 1 0
MARITAL . SINGLE 29 3 4 1 5 5 4 2 1 2 2
STATUS MARRIED 89 9 9 9 9 12 11 9 3 13 5
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 7 1 1 0 0 1 0 2 1 1 0
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 1 5 0 1 0 0 1 0 0 1
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 2 1 3 0 0 1 1 1 3 1
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 10 0 1 1 0 1 2 2 0 2 1
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 24 3 2 0 5 4 4 3 0 2 1
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 22 3 2 1 2 6 3 1 1 2 1
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 .11 1 1 1 2 0 3 0 0 1 2
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 13 1 0 1 2 4 1 1 0 3 0
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 0 0 1 0 1 0 0 1 1 0
$ 6 0 , 0 0 1  AND UP 2 0 0 0 1 0 1 0 0 0 0
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( k )  REDIRECTION
I = MEDICAL FLEXI3LE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
51
EMPLOYEE RESPONSE TO SURVEY - # 4  PREFERENCE -  FL E X IB LE  B E N E F IT  PLAN
P e r c e n ta g e s
* REFER 'TO LEGEND
CODE CODE CODE CODE CODE CODE CODE CODE CODE CODE
GROUPING DESCRIPTION N A B C D E F G H I J
TOTAL TOTAL 119 10.08% 10.92% 9.24% 11.76% 14.29% 12.61% 9.24% 3.36% 12.61% 5.88%
DIVISION MSED 96 8.33% 10.42% 6.25% 12.50% 14.58% 13.54% 9.38% 4.17% 13.54% 7.29%
MULTITECH 21 19.05% 9.52% 19.05% 9.52% 14.29% 9.52% 9.52% 0.00% 9.52% 0.00%
WORK SUPERVISORY 36 11.11% 8.33% 11.11% 19.44% 13.89% 13.89% 2.78% 2.78% 16.67% 0.00%
CATEGORY NON-SUPERVISORY 81 9.88% 12.35% 7.41% 8.64% 13.58% 12.35% 12.35% 3.70% 11.11% 8.64%
LENGTH 0 TO 23 MONTHS 13 0.00% 15.38% 15.38% 15.38% 15.38% 15.38% 7.69% 0.00% 15.38% 0.00%
OF 24 TO 47 MONTHS 16 6.25% 12.50% 18.75% 0.00% 18.75% 0.00% 25.00% 0.00% 0.00% 18.75%
SERVICE 48 TO 71 MONTHS 9 11.11% 11.11% 0.00% 22.22% 22.22% 11.11% 0.00% 0.00% 22.22% 0.00%
72 TO 95 MONTHS 34 8.82% 8.82% 8.82% 8.82% 8.82% 14.71% 5.88% 8.82% 20.59% 5.88%
96 TO 107 MONTHS 24 20.83% 4.17% 8.33% 12.50% 12.50% 16.67% 12.50% 4.17% 8.33% 0.00%
108 MONTHS AND UP 22 9.09% 18.18% 0.00% 18.18% 18.18% 13.64% 4.55% 0.00% 9.09% 9.09%
AGE 20 TQ 29 YEARS 14 7.14% 7.14% 7.14% 14.29% 14.29% 7.14% 14.29% 0.00% 7.14% 21.43%
30 TO 34 YEARS 23 10.71% 14.29% 10.71% 3.57% 17.86% 10.71% 7.14% 3.57% 10.71% 10.71%
35 TO 39 YEARS 23 13.04%. 17.39% 8.70% 8.70% 0.00% 17.39% 8.70% 0.00% 21.74% 4.35%
40 TO 44 YEARS 12 16.67% 16.67% 16.67% 8.33% 16.67% 8.33% 0.00% 8.33% 8.33% 0.00%
45 TO 49 YEARS 18 5.56% 5.56% 0.00% 27.78% 27.78% 16.67% 5.56% 0.00% 11.11% 0.00%
50 TO 54 YEARS 11 ~ 9.09% 0.00% 18.18% 9.09% 9.09% 9.09% 18.18% 9.09% 13.18% 0.00%
55 TO 59 YEARS 6 16.67% 0.00% 0.00% 0.00% 16.67% 33.33% 33.33% 0.00% 0.00% 0.00%
. 60 YEARS AND UP 6 0.00% 16.67% 0.00% 33.33% 16.67% 0.00% 0.00% 16.67% 16.67% 0.00%
MARITAL SINGLE 29 10.34% 13.79% 3.45% 17.24% 17.24% 13.79% 6.90% 3.45% 6.90% 6.90%
STATUS MARRIED 89 10.11% 10.11% 10.11% 10.11% 13.48% 12.36% 10.11% 3.37% 14.61% 5.62%
ANNUAL $6,001 TO $12,000 7 14.29% 14.29% 0.00% 0.00% 14.29% 0.00% 28.57% 14.29% 14.29% 0,00%
INCOME $12,001 TO $18,000 9 11.11% 55.56% 0.00% 11.11% 0.00% 0.00% 11.11% 0.00% 0.00% 11.11%
$18,001 TO $24,000 13 ,15.38% 7.69% 23.08% 0.00% 0.00% 7.69% 7.69% 7.69% 23.08% 7.69%
$24,0V! TO $30,000 10 0.00% 10.00% 10.00% 0.00% 10.00% 20.00% 20.00% 0.00% 20.00% 10.00%
$30,00i TO $36,000 24 12.50% 8.33% 0.00% 20.83% 16.67% 16.67% 12.50% 0.00% 8.33% 4.17%
$36,001 TO $42,000 22 13.64% 9.09% 4.55% 9.09% 27.27% 13.64% 4.55% 4.55% 9.09% 4.55%
$42,001 TO $48,000 11 9.09% 9.09% 9.09% 18.18% 0.00% 27.27% 0.00% 0.00% 9.09% 18.18%
$48,001 TO $54,000 13 7.69% 0.00% 7.69% 15.38% 30.77% 7.69% 7.69% 0.00% 23.08% 0.00%
$54, .">01 TO $60,000 4 0.00% 0.00%' 25.00% 0.00% 25.00% 0.00% 0.00% 25.00% 25.00% 0.00%
$60,001 AND UP 2 0.00% 0.00% 0.00% 50.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00%
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( k )  REDIRECTION
1 = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY - # 5  PREFERENCE - F L E X IB L E  B E N E F IT  PLAN
N um ber o f  R e s p o n s e s
* REFER 
GROUPING
TO LEGEND 
DESCRIPTION N
CODE
A
CODE
B
CODE
C
CODE
D
CODE
E
COOE
F
CODE
G
CODE
H
CODE
I
CODE
J
TOTAL TOTAL 121 9 11 19 13 16 14 8 14 14 3
DIVISION MSED 98 7 10 17 8 15 10 6 10 12 3
MULTI TECH 21 2 1 1 4 1 4 2 4 2 0
WORK SUPERVISORY 3 6 4 4 6 5 4 5 4 2 2 0
CATEGORY NON-SUPERVISORY 83 5 7 12 7 12 9 4 12 12 3
LENGTH 0 TO 23  MONTHS 13 0 0 1 1 2 2 2 4 0 1
OF 2 4  TO 4 7  MONTHS 19 1 2 2 4 2 2 1 3 2 0
SERVICE 4 8  TO 71 MONTHS 7 0 0 2 1 1 0 0 2 1 0
72  TO 95  MONTHS 34 5 4 6 3 3 3 1 1 6 2
9 6  TO 1 0 7  MONTHS 24 2 3 2 1 5 4 3 2 2 0
1 0 8  MONTHS AND UP 23 1 2 6 2 3 3 1 2 3 0
AGE 2 0  TO. 2 9  YEARS 16 1 3 -  2 1 0 1 2 4 1 1
3 0  TO 34  YEARS 28 3 0 3 4 4 1 2 4 6 1
3 5  TO 3 9  YEARS 23 0 2 7 1 4 3 0 1 4 1
4 0  TO 44  YEARS 12 2 0 2 2 2 1 1 1 1 0
4 5  TO 4 9  YEARS 19 0 2 4 3 5 2 1 1 1 0
5 0  TO 54  YEARS 12 0 2 0 1 0 4 1 3 1 0
55  TO 5 9  YEARS 4 2 0 0 0 1 1 0 0 0 0
6 0  YEARS AND UP 6 1 2 1 0 0 1 1 0 0 0
MARITAL SINGLE 29 3 3 4 1 4 3 1 5 5 0
STATUS MARRIED 91 6 8 15 11 12 11 7 9 9 3
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 9 1 1 1 1 0 1 0 2 1 1
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 1 1 1 1 1 0 0 3 1 0
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 0 1 2 0 1 1 1 3 4 0
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 10 0 1 1 2 . 2 0 1 2 0
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 24 2 2 5 3 4 5 0 0 2 1
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 22 1 2 4 1 2 1 3 3 4 1
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 11 3 1 1 1 1 0 3 1 0 0
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 13 0 1 3 3 2 3 1 0 0 0
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 0 0 1 1 1 0 0 1 0 0
$ 6 0 , 0 0 1  AND UP 2 0 1 0 0 0 1 0 0 0 0
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( k )  REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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E M P LO Y -: R ESPC-SE TO SURVEY - # 5  PREFERENCE - F L E X IB L E  B E N E F IT  PLAN
P e r c e n ta g e s
* REFER TO LEGEND 
GROUPING DESCRIPTION N
CODE
A
CODE
B
COD':'
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE
I
CODE
J
TOTAL TOTAL 121 7 .4 4 7 . 9.09% 15.70% 10.74% 13.22% 1 1 .5 7 7 . 6.61% 11.57% 11.57% 2.48%
DIVISION MSED 98 7 .1 4 7 . 10.20% 17.35% 8.16% 15.31% 10.20% 6.12% 10.20% 12.24% 3.06%
MULT I TECH 21 9 .5 2 7 . 4.76% 4 .7 6 7 . 19.05% 4.76% 19.05% 9.52% 19.05% 9.52% 0.00%
WORK SUPERVISORY 3 6 1 1 .1 1 7 . 11.11% 1 6 .6 7 7 . 13.89% 11.11% 13.89% 11.11% 5,56% 5.56% 0.00%
CATEGORY NON-SUPERVISORY 83 6 .0 2 7 . 8 .43% 14.46% 8.43% 14.46% 10.84% 4.82% 14.46% 14.46% 3.61%
LENGTH 0 TO 23  MONTHS 13 0 .0 0 7 . 0.00% 7.69% 7.69% 15.38% 15.38% 15,38%  30 .77% 0.00% 7.69%
OF 24  TO 4 7  MONTHS 19 5 .2 6 7 . 10.53% 10.53% 21.05% 10.53% 10.53% 5.26% 15.79% 10.53% 0.00%
SERVICE 4 8  TO 71 MONTHS 7 0 .0 0 7 . 0 .0 0 7 . 28.57% 14.29% 14.29% 0.00% 0.00% 28.57% 14.29% 0.00%
72  TO 95 MONTHS 34 1 4 .7 1 7 . 1 1 .7 6 7 . 17.65% 8.82% 8.82% 8.82% 2.94% 2.94% 17.65% 5.88%
9 6  TO 1 0 7  MONTHS 24 8 .3 3 7 . 12.50% 8.33% 4.17% 20.83% 16.67% 12.50% 8.33% 8.33% 0.00%
108 MONTHS AND UP 23 4 .3 5 7 . 8.70% 26.09% 8.70% 13.04% 13.04% 4.35% 8.70% 13.04% 0.00%
ATE 20  TO. 2 9  YEARS 16 6 .2 5 7 . 18.75% 12.50% 6.25% 0.00% 6.25% 12.50% 25.00% 6.25% 6.25%
3 0  TO 3 4  YEARS 28 10.71% 0.00% 10.71% 14.29% 14.29% 3.57% 7.14% 14.29% 21.43% 3.57%
35 TO 3 9  YEARS 23 0.00% 8.70% 30.43% 4.35% 17.39% 13.04% 0.00% 4.35% 17.39% 4.35%
4 0  TO 4 4  YEARS 12 16.67% 0.00% 1 6 .6 7 7 . 16.67% 16.67% 8.33% 8.33% 8.33% 8.33% 0.00%
45 TO 4 9  YEARS 19 0.00% 10.53% 21.05% 15.79% 26.32% 10.53% 5.26% 5.26% 5.26% 0.00%
5 0  TO 54  YEARS 12 ■ 0.00% 16.67% 0.00% 8.33% 0.00% 3 3 .3 3 % 8.33% 25.00% 8.33% 0.00%
55 TO 5 9  YEARS 4 50.00% 0.00% 0.00% 0.00% 25.00% 2 5.00% 0.00% 0.00% 0.00% 0.00%
60  YEARS AND UP 6 16.67% 33.33% 16.67% 0.00% 0.00% 16.67% 16.67% 0.00% 0.00% 0.00%
MARITAL SINGLE 2 9 10.34% 10.34% 13.79% 3.45% 13.79% 10.34% 3.45% 17.24% 17.24% 0.00%
STATUS MARRIED 91 6.59% 8.79% 16.48% 12.09% 13.19% 12.09% 7.69% 9.89% 9.89% 3.30%
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 9 11.11% 11.11% 11.11% 11.11% 0.00% 11.11% 0.00%  22 .22% 11.11% 11.11%
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 11.11% 11.11% 11.11% 11.11% 11.11% 0.00% 0.00%  33 .33% 11.11% 0.00%
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 0.00% 7.69% 15.38% o.oe.: 7.69% 7.69% 7.69% 23.08% 30.77% 0.00%
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 10 0.00% 10.00% 10.00% 10.00% 20.00% 2 0.00% 0.00% 10.00% 20.00% 0.00%
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 24 8.33% 8.33% 20.83% 12.50% 16.67% 20.83% 0.00% 0.00% 8.33% 4.17%
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 22 4.55% 9.09% 18.18% 4.55% 9.09% 4.5 5 % 13.64% 13.64% 18.18% 4.55%
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 11 27 .27% 9.09% 9.09% 9.09% 9.09% 0.00% 27.27% 9.09% 0.00% 0.00%
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 13 0 .0 0 7 . 7 .6 9 7 . 23.08% 23.08% 15.38% 2 3.08% . 7.69% 0.00% 0.00% 0.00%
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 0.00% 0.00% 25.00%  25 .00% 25.00% 0.00% 0.00% 25.00% 0.00% 0.00%
$ 6 0 , 0 0 1  AND UP 2 0.00% 50.00% 0.00% 0.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00%
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( k )  REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY - # 6  PREFERENCE - FL E X IB LE  B E N E F IT  PLAN
Num ber o f  R e s p o n s e s
* REFER TO LEGEND 
GROUPING DESCRIPTION N
CODE
A
CODE
B
CODE
c
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE
I
CODE
J
TOTAL TOTAL 115 11 5 12 17 16 16 21 7 7 3
DIVISION MSED 92 10 2 9 14 13 14 17 6 6 1
MULTITECH 21 3 3 3 2 1 4 1 1 2
WORK SUPERVISORY 35 4 1 2 5 5 3 6 3 5 1
CATEGORY NON-SUPERVISORY 78 7 4 10 12 10 13 14 4 2 2
LENGTH 0 TO 23  MONTHS 13 0 2 1 1 1 4 3 1 0 0
OF 24  TO 4 7  MONTHS 17 1 1 1 0 4 2 6 1 0 1
SERVICE 4 8  TO 71 MONTHS 7 2 0 2 1 0 1 1 0 0 0
72  TO 95  MONTHS 34 5 0 6 5 7 5 3 2 1 0
9 6  TO 1 0 7  MONTHS 23 2 0 2 7 2 2 3 2 3 0
108  MONTHS AND UP 20 1 2 0 3 1 2 5 1 3 2
AGE 20  TO 2 9  YEARS 15 5 1 1 2 1 1 3 0 1 0
3 0  TO 34  YEARS 2 8 2 2 4 3 5 5 3 1 1 2
3 5  TO 3 9  YEARS 23 1 0 2 4 4 5 3 2 1 1
4 0  TO 44  YEARS 12 1 1 3 2 2 2 1 0 0 0
4 5  TO 4 9  YEARS 16 2 0 0 2 1 1 6 2 2 0
50  TO 54 YEARS 10 0 1 1 2 2 1 2 0 1 0
55  TO 5 9  YEARS 4 0 0 0 2 0 0 0 2 0 0
6 0  YEARS AND UP 6 0 0 1 0 0 1 3 0 1 0
MARITAL SINGLE 2 9 3 1 5 3 3 4 6 1 1 2
STATUS MARRIED 85 8 4 7 14 12 12 15 6 6 1
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 8 2 1 1 ' 1 0 0 2 0 0 1
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 0 0 1 2 0 3 2 1 0 0
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 0 1 3 1 1 2 4 0 1 0
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 10 1 0 1 2 1 0 3 1 1 0
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 20 3 0 2 1 4 2 2 3 3 0
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 21 2 2 3 5 2 3 1 1 1 1
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 11 1 0 1 1 5 1 1 1 0 0
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 12 2 1 0 2 2 2 2 0 1 0
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 0 0 0 1 0 0 3 0 0 0
$ 6 0 , 0 0 1  AND UP 2 0 0 0 1 0 0 1 0 0 0
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E ~ VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( k )  REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J a DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY # 6  PREFERENCE 
P e r c e n t a g e s
FL E X IB L E  B E N E F IT  PLAN
* REFER TO LEGEND 
GROUPING DESCRIPTION N
CODE
A
CODE
B,
CODE
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE
I
CODE
J
TOTAL TOTAL 115 9.57% 4.35% 10.43% 14.78% 13.91% 13.91% 18.26% 6.09% 6.09% 2.61%
DIVISION MSED 92 10.87% 2.17% 9 . 7 8  % 15.22% 14.13% 15.22% 18.48% 6.52% 6.52% 1.09%
MULT I TECH 21 4.76% 14.29% 14.29% 14.29% 9.52% 4.76% 19.05% 4.76% 4.76% 9.52%
WORK SUPERVISORY 35 11.43% 2.86% 5.71% 14.29% 14.29% 8.57% 17.14% 8.57% 14.29% 2.86%
CATEGORY NON-SUPERVISORY 78 8.97% 5.13% 12.82% 15.38% 12.82% 16.67% 17.95% 5.13% 2.56% 2.56%
LENGTH 0 TO 23  MONTHS 13 0.00% 15.38% 7.69% 7.69% 7.69% 3 0.77% 23.08% 7.69% 0.00% 0.00%
OF 24 TO 4 7  MONTHS 17 5.88% 5.88% 5.88% 0.00% 2 3.53% 11.76% 35.29% 5.88% 0.00% 5.88%
SERVICE 4 8  TO 71 MONTHS 7 28.57% 0.00% 28.57% 14.29% 0.00% 14.29% 14.29% 0.00% 0.00% 0.00%
72 TO 75  MONTHS 3 4 14.71% 0.00% 17.65% 14.71% 20.59% 14.71% 8.82% 5.88% 2.94% 0.00%
9 6  TO 1 0 7  MONTHS 23 8.70% 0.00% 8.70% 3 0.43% 8.70% 8.70% 13.04% 8.70% 13.04% 0.00%
1 0 8  MONTHS AND UP 20 5.00% 10.00% 0.00% 15.00% 5.00% 10.00% 25.00% 5.00% 15.00% 10.00%
AGE 20  TO 2 9  YEARS 15 33 .33% 6.67% 6.67% 13.33% 6.67% 6.67% 20.00% 0.00% 6.67% 0.00%
3 0  TO 3 4  YEARS 28 7,14% 7.14% 14.29% 10.71% 17.86% 17.86% 10.71% 3.57% 3.57% 7.14%
3 5  TO 3 9  YEARS 23 4.35% 0.00% 8.70% 17.39% 17.39% 21.74% 13.04% 8.70% 4.35% 4.35%
4 0  TO 44  YEARS 12 8.33% 8.33% 25.00% 16.67% 16.67% 16.67% 8.33% 0.00% 0.00% 0.00%
45 TO 4 9  YEARS 16 12.50% 0.00% 0.00% 12.50% 6 6.25% 37.50% 12.50% 12.50% 0.00%
5 0  TO 5 4  YEARS 10 0.00% 10.00% 10.00% 20.00% 20.00% 10.00% 20.00% 0.00% 10.00% 0.00%
55 TO 5 9  YEARS 4 0.00% 0.00% 0.00% 50.00% 0.00% 0.00% 0.00% 50.00% 0.00% 0.00%
6 0  YEARS AND UP 6- 0.00% 0.00% 16.67% 0.00% 0.00% 16.67% 50.00% 0.00% 16.67% 0.00%
MARITAL SINGLE 2 9 10.34% 3.45% 17.24% 10.34% 10.34% 13.79% 20.69% 3.45% 3.45% 6.90%
STATUS MARRIED 85 9.41% 4.71% 8.24% 16.47% 14.12% 14.12% 17.65% 7.06% 7.06% 1.18%
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 8 25 .00% 12.50% 12.50% 12.50% 0.00% 0.00% 25.00% 0.00% 0.00% 12.50%
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 0.00% 0.00% 11.11% 22.22% 0.00% 33.33% 22.22% 11.11% 0.00% 0.00%
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 0.00% 7.69% 23.08% 7.69% 7.69% 15.38% 30.77% 0.00% 7.69% 0.00%
$ 24 ,0 ,0 1  TO $ 3 0 , 0 0 0 10 10.00% 0.00% 10.00% 20.00% 10.00% 0.00% 30.00% 10.00% 10.00% 0.00%
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 20 15.00% 0.00% 10.00% 5.00% 20.00% 10.00% 10.00% 15.00% 15.00% 0.00%
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 21 9.52% 9.52% 14.29%  23 .81% 9.52% 14.29% 4.76% 4.76% 4,76% 4.76%
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 11 9.09% 0.00% 9.09% 9.09% 45.45% 9 .09% 9.09% 9.09% 0.00% 0.00%
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 12 16.67% 8.33% 0.00% 16.67% 16.67% 16.67% 16.67% 0.00% 8.33% 0.00%
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 0.00% 0.00% 0.00% 25.00% 0.00% 0.00% 75.00% 0.00% 0.00% 0.00%
$ 6 0 , 0 0 1  AND UP 2 0.00% 0.00% 0.00% 50.00% 0.00% 0.00% 50.00% 0.00% 0.00% 0.00%
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( k )  REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY - # 7  PREFERENCE - F L E X I8 L E  B E N E F IT  PLAN
N um ber o f  R e s p o n s e s
* REFER ' 
GROUPING
ro LEGEND 
DESCRIPTION N
CODE
A
CODE
B
CODE
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE
I
CODE
J
TOTAL TOTAL 115 11 10 9 19 6 18 19 3 16 4
DIVISION MSED 92 a 8 7 14 5 14 16 3 13 4
MULTITECH 21 2 2 2 5 1 3 3 0 3 0
WORK SUPERVISORY 33 3 3 4 4 0 8 8 0 3 0
CATEGORY NON-SUPERVISORY 80 8 7 5 15 6 9 11 3 12 4
LENGTH 0 TO 23  MONTHS 13 1 3 1 1 1 2 2 0 2 0
OF 24 TO 4 7  MONTHS 16 2 0 0 5 1 2 1 1 3 1
SERVICE 4 8  TO 71 MONTHS 7 0 0 1 1 0 2 1 0 2 0
7 2  TO 9 5  MONTHS 34 3 4 2 7 3 5 5 1 4 0
9 6  TO 1 0 7  MONTHS 21 0 2 3 3 0 3 5 0 3 2
10 8  MONTHS AND UP 20 5 1 2 2 0 4 3 0 0 3
AGE 20 TO. 2 9  YEARS 14 1 2 1 4 1 1 0 0 3 1
3 0  TO 34  YEARS 28 1 3 5 6 3 4 2 0 4 0
3 5  TO 3 9  YEARS 23 2 1 0 7 2 4 3 1 2 1
4 0  TO 4 4  YEARS 12 2 1 0 2 0 2 4 0 1 0
45  TO 4 9  YEARS 19 2 2 1 0 0 3 7 1 2 1
5 0  TO 54 YEARS 8 1 0 1 0 0 2 1 0 3 0
55 TO 5 9  YEARS 4 0 1 1 0 0 0 1 0 0 1
6 0  YEARS AND UP 6 2 0 0 0 0 1 1 1 1 0
MARITAL SINGLE 29 2 4 2 6 0 3 4 2 6 0
STATUS MARRIED 85 9 6 7- 13 6 14 15 1 10 4
ANNUAL 5 6 ,0 0 1  TO $ 1 2 , 0 0 0 7 0 1 0 1 1 1 0 1 2 0
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 1 0 1 0 1 1 1 0 3 1
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 2 2 0 4 0 2 1 1 0 1
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 10 0 1 2 3 1 3 0 0 0 0
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 23 2 2 0 5 2 2 4 0 4 2
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 19 3 3 1 2 1 2 4 1 2 0
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 11 3 1 2 2 0 3 0 0 0 0
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 13 0 0 2 2 0 1 6 0 2 0
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 . 4 0 0 0 0 0 2 0 0 2 0
$ 6 0 , 0 0 1  AND U? 2 0 0 1 0 0 0 0 0 1 0
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( k )  REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY - # 7  PREFERENCE - F L E X IB L E  B E N E F IT  PLAN
P e r c e n ta g e s
* REFER TO LEGEND 
GROUPING DESCRIPTION N
CODE
A
CODE
B - .
CODE
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE
I
CODE
J
TOTAL TOTAL 115 9 .57% 8.70% 7.83% 16.52% 5.22% 15.65% 16.52% 2.61% 13.91% 3.48%
DIVISION MSED 92 8.70% 8.70% 7.61% 15.22% 5.43% 15.22% 17.39% 3.26% 14.13% 4.35%
MULTITECH 21 9.52% 9.52% 9.52% 23.81% 4 . 7 6  % 14.29% 14.29% 0.00% 14.29% 0.00%
WC:.< SUPERVISORY 33 9.09% 9.09% 12.12% 12.12% 0.00% 24.24% 24.24% 0.00% 9.09% 0 . 0 0  %
CATEGORY NON-SUPERVISORY 80 10.00% 8.75% 6.25% 18.75% 7.50% 11.25% 13.75% 3.75% 15.00% 5.00%
LENGTH 0  TO 2 3  MONTHS 13 7.69% 23.08% 7.69% 7.69% 7.69% 15.38% 15.38% 0.00% 15.38% 0.00%
OF 24 TO 4 7  MONTHS 16 12.50% 0.00% 0.00% 31 .25% 6.25% 12.50% 6.25% 6.25% 18.75% 6.25%
SERVICE 4 8  TO 71 MONTHS 7 0.00% 0.00% 14.29% 14.29% 0.00% 28.57% 14.29% 0.00% 28.57% 0.00%
7 2  TO 95  MONTHS 34 8.82% 11.76% 5.88% 20.59% 8.82% 14.71% 14.71% 2.94% 11.76% 0.00%
9 6  TO 1 0 7  MONTHS 21 0.00% 9.52% 14.29% 14.29% 0.00% 14.29% 23.81% 0.00% 14.29% 9.52%
1 0 8  MONTHS AND UP 20 25.00% 5.00% 10.00% 10.00% 0.00% 20.00% 15.00% 0.00% 0.00% 15.00%
AGE 2 0  TO- 2 9  YEARS 14 7.14% 14.29% 7.14% 28.57% 7.14% 7.14% 0.00% 0.00% 21.43% 7.14%
3 0  TO 3 4  YEARS 28 3.57% 10.71% 17.86% 21.43% 10.71% 14.29% 7.14% 0.00% 14.29% 0.00%
3 5  TO 3 9  YEARS 23 8.70% 4.35% 0.00% 30.43% 8.70% 17.39% 13.04% 4.35% 8.70% 4.35%
4 0  TO 4 4  YEARS 12 16.67% 8.33% 0.00% 16.67% 0.00% 16.67% 3 3 .3 3 % 0.00% 8.33% 0.00%
45 TO 4 9  YEARS 19 10.53% 10.53% 5.26% 0.00% 0.00% 15.79% 3 6.84% 5.26% 10.53% 5.26%
5 0  TO 54 YEARS 8 12.50% 0.00% 12.50% 0.00% 0.00% 25.00% 12.50% 0.00% 37.50% 0.00%
55 TO 5 9  YEARS 4 0.00% 25.00% 25.00% 0.00% 0.00% 0.00% 25.00% 0.00% 0.00% 25.00%
6 0  YEARS AND UP 6 33.33% 0.00% 0.00% 0.00% 0.00% 16.67% 16.67% 16.67% 16.67% 0.00%
MAR ITAL SINGLE 29 6.90% 13.79% 6.90% 20.69% 0.00% 10.34% 13.79% 6.90% 20.69% 0.00%
STATUS MARRIED 85 10.59% 7.06% 8.24% 15.29% 7.06% 16.47% 17.65% 1.18% 11.76% 4.71%
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 7 0.00% 14.29% 0.00% 14.29% 14.29% 14.29% 0.00% 14.29% 28.57% 0.00%
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 11.11% 0.00% 11.11% 0.00% 11.11% 11.11% 11.11% 0.00% 33.33% 11.11%
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 15.38% 15.33% 0.00%  30 .77% 0.00% 15.33% 7.69% 7.69% 0.00% 7.69%
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 10 . 0 .00% 10.00% 20.00% 30.00% 10.00% 30.00% 0.00% 0.00% 0.00% 0.00%
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 23 8.70% 8.70% 0.00% 21.74% 8.70% 8.70% 17.39% 0.00% 17.39% 8.70%
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 19 15.79% 15.79% 5.26% 10.53% 5.26% 10.53% 21.05% 5.26% 10.53% 0.00%
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 11 27 .27% 9.09% 18.18% 18.18% 0.00% 27.27% 0.00% 0.00% 0.00% 0.00%
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 13 0.00% 0.00% 15.38% 15.38% 0.00% 7.69% 4 6 .1 5 % 0.00% 15.38% 0.00%
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 0.00% 0.00% 0.00% 0.00% 0.00% 50.00% 0.00% 0.00% 50.00% 0.00%
$ 6 0 , 0 0 1  AND UP 2 0.00% 0.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 50.00% 0.00%
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( k )  REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENblNG ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY - # 8  PREFERENCE - F L E X IB L E  B E N E F IT  PLAN
N um ber o f  R es p o n s e s
*  REFER TO LEGEND 
GROUPING DESCRIPTION N
CODE
A
CODE
B
CODE
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE
I
CODE
J
TOTAL TOTAL 114 16 12 7 7 5 19 19 8 12 9
DIVISION MSED 91 13 11 5 6 4 14 16 6 9 7
MULTITECH 21 3 1 2 1 1 5 1 2 3 2
WORK SUPERVISORY 33 6 5 2 3 0 6 5 0 3 3
CATEGORY NON-SUPERVISORY 7 9 10 7 5 4 5 13 13 8 9 5
LENGTH 0 TO 23  MONTHS 13 2 1 2 0 1 1 1 1 4 0
OF 24  TO 4 7  MONTHS 16 3 2 0 1 0 3 0 5 2 0
SERVICE 4 8  TO 71 MONTHS 9 1 1 0 0 0 2 4 0 1 0
7 2  TO 95  MONTHS 34 1 5 3 4 4 3 7 0 2 5
9 6  TO 1 0 7  MONTHS 21 4 2 0 0 0 6 3 2 3 1
1 0 8  MONTHS AND UP 20 5 1 2 2 0 4 3 0 0 3
AGE 2 0  TO 2 9  YEARS 14 3 1 0 0 3 4 2 0 1 0
3 0  TO 3 4  YEARS 23 2 3 1 5 0 5 4 3 3 2
35  TO 3 9  YEARS 23 0 1 5 0 2 3 5 2 2 3
4 0  TO 4 4  YEARS 12 0 1 0 0 0 5 2 1 2 1
45  TO 4 9  YEARS 16 5 3 1 1 0 1 1 1 1 2
5 0  TO 5 4  YEARS 8 5 1 0 0 0 0 1 1 0 0
55  TO 5 9  YEARS 6 1 0 0 0 0 1 2 0 2 0
6 0  YEARS AND UP 6 0 2 0 1 0 0 1 0 1 1
MARITAL SINGLE 2 9 5 2 4 1 2 6 6 1 0 2
STATUS MARRIED 84 11 10 3 6 3 13 12 7 12 7
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0  7  0  0
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0  9  2 0
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0  13 2  0
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0  10 3  0
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0  22  2 4
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0  19 3 2
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0  1 1 0  4
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0  13 1 1
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0  4 1 1
$ 6 0 , 0 0 1  AND UP 2 2 0
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT F
B = ADDITIONAL VACATION G
C = MEDICAL PLAN OPTIONS H
D = IMPROVED DENTAL COVERAGE I
E = VISION CARE J
1 1 1 0 1 3 0 0
0 0 0 2 3 0 2 0
0 1 1 4 3 0 2 0
1 0 2 1 2 0 0 1
3 2 0 1 4 2 3 1
1 0 0 7 3 0 1 2
0 1 0 0 2 0 3 1
1 1 1 4 0 1 1 2
0 0 0 0 0 0 0 2
0 0 0 0 0 0 0 0
= OPTIONAL LIFE INSURANCE 
= IMPROVED DISABILITY COVERAGE 
= 4 0 1 (k> REDIRECTION 
= MEDICAL FLEXIBLE SPENDING ACCOUNT 
= DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY - # 8  PREFERENCE - FL E X IB LE  B E N E F IT  PLAN
P e r c e n ta g e s
* REFER TO LEGEND 
GROUPING DESCRIPTION N
CODE
A
CODE
B
CODE
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE
I
CODE
J
TOTAL TOTAL 114 14.04% 10.53% 6.14% 6.14% 4.39% 16.67% 16.67% 7.02% 10.53% 7.89%
DIVISION MSED 91 14.29% 12.09% 5.49% 6.59% 4.40% 15.38% 17.58% 6.59% 9.89% 7.69%
MULTITECH 21 14.29% 4.76% 9.52% 4.76% 4.76% 23.81% 4.76% 9.52% 14.29% 9.52%
WORK SUPERVISORY 33 18.18% 15.15% 6.06% 9.09% 0.00% 18.18% 15.15% 0.00% 9.09% 9.09%
CATEGORY NON-SUPERVISORY 79 12.66% 8.86% 6.33% 5.06% 6.33% 16.46% 16.46% 10.13% 11.39% 6.33%
LENGTH 0 TO 23  MONTHS 13 15.38% 7.69% 15.38% 0.00% 7.69% 7.69% 7.69% 7.69% 30.77% 0.00%
OF 24 TO 4 7  MONTHS 16 18.75% 12.50% 0.00% 6.25% 0.00% 18.75% 0.00% 31.25% 12.50% 0.00%
SERVICE 4 8  TO 71 MONTHS 9 11.11% 11.11% 0.00% 0.00% 0.00% 22.22% 44.44% 0.00% 11.11% 0.00%
72 TO 9 5  MONTHS 34 2.94% 14.71% 8.82% 11.76% 11.76% 8.82% 20.59% 0.00% 5.88% 14.71%
9 6  TO 1 0 7  MONTHS 21 19.05% 9.52% 0.00% 0.00% 0.00% 28.57% 14.29% 9.52% 14.29% 4.76%
108 MONTHS AND UP 20 25.00% 5.00% 10.00% 10.00% 0.00% 20.00% 15.00% 0.00% 0.00% 15.00%
AGE 2 0  TO 2 9  YEARS 14 21 .43% 7.14% 0.00% 0.00% 21.43% 28.57% 14.29% 0.00% 7.14% 0.00%
3 0  TO 3 4  YEARS 28 7.14% 10.71% 3.57% 17.86% 0.00% 17.86% 14.29% 10.71% 10.71% 7.14%
35 TO 3 9  YEARS 23 0.00% 4.35% 21.74% 0.00% 8.70% 13.04% 21.74% 8.70% 8.70% 13.04%
4 0  TO 44  YEARS 12 0.00% 8.33% 0.00% 0.00% 0.00% 41.67% 16.67% 8.33% 16.67% 8.33%
45 TO 4 9  YEARS 16 31 .25% 18.75% 6.25% 6.25% 0.00% 6.25% 6.25% 6.25% 6.25% 12.50%
5 0  TO 54  YEARS 8 62.50% 12.50% 0.00% 0.00% 0.00% 0.00% 12.50% 12.50% 0.00% 0.00%
55 TO 5 9  YEARS 6 16.67% 0.00% 0.00% 0.00% 0.00% 16.67% 3 3.33% 0.00% 33.33% 0.00%
6 0  YEARS AND UP 6 0.00% 33.33% 0.00% 16.67% 0.00% 0.00% 16.67% 0.00% 16.67% 16.67%
MARITAL SINGLE 29 17.24% 6.90% 13.79% 3.45% 6.90% 20.69% 2 0.69% 3.45% 0.00% 6.90%
STATUS. MARRIED 8 4 13.10% 11.90% 3.57% 7.14% 3.57% 15.48% 14.29% 8.33% 14.29% 8.33%
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 7 0.00% 0.00% 14.29% 14.29% 14.29% 0.00% 14.29% 42.86% 0.00% 0.00%
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 22.22% 0.00% 0.00% 0.00% 0.00% 22.22% 3 3.33% 0.00% 22.22% 0.00%
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 15.38% 0.00% 0.00% 7.69% 7.69% 30.77% 23.08% 0.00% 15.38% 0.00%
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 10 30 .00% 0.00% 10.00% 0.00% 20.00% 10.00% 20.00% 0.00% 0.00% 10.00%
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 22 9.09% 18.18% 13.64% 9.09% 0.00% 4.55% 18.18% 9.09% 13.64% 4.55%
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 19 15.79% 10.53% 5.26% 0.00% 0.00% 36.84% 15.79% 0.00% 5.26% 10.53%
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 11 ' 0 .00% 36.36% 0.00% 9.09% 0.00% 0.00% 18.18% 0.00% 27.27% 9.09%
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 13 7.69% 7.69% 7.69% 7.69% 7.69% 30.77% 0.00% 7.69% 7.69% 15.38%
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 25.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 50.00%
$ 6 0 , 0 0 1  AND UP 2 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( 1 0  REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY • # 9  PREFERENCE - FL E X IB LE  B E N E F IT  PLAN
Num ber o f  R e s p o n s e s
* REFER 
GROUPING
TO LEGEND 
DESCRIPTION N
CODE
A
CODE
B
CODE
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE
I
CODE
J
TOTAL TOTAL 117 . 13 21 4 2 4 12 21 5 27 8
DIVISION MSED 94 12 18 3 2 2 11 15 5 21 5
MULT I TECH 21 1 3 1 0 1 1 6 0 5 3
WORK SUPERVISORY 33 4 9 2 0 0 2 6 0 8 2
CATEGORY NON-SUPERVISORY 82 8 12 2 2 4 10 15 5 18 6
LENGTH 0 TO 2 3  MONTHS 13 1 3 0 0 0 0 2 1 3 3
OF 24  TO 4 7  MONTHS 18 2 2 0 1 2 3 1 1 6 0
SERVICE 4 8  TO 71 MONTHS 10 1 1 1 1 0 0 2 2 1 1
72 TO 9 5  MONTHS 34 5 3 1 0 1 6 8 0 8 2
9 6  TO 1 0 7  MONTHS 21 1 7 1 0 0 1 4 0 6 1
108 MONTHS AND UP 20 3 5 1 0 1 2 4 1 2 1
AGE 20  TO- 2 9  YEARS 14 2 1 0 0 0 3 4 0 3 1
3 0  TO 3 4  YEARS 3 0 2 3 1 0 3 4 .8 3 4 2
35  TO 3 9  YEARS 23 2 5 0 0 1 1 5 0 6 3
4 0  TO 4 4  YEARS 12 1 1 1 0 0 0 4 0 5 0
45 TO 4 9  YEARS 16 4 4 1 0 0 2 0 1 4 0
5 0  TO 54  YEARS 8 1 5 0 0 0 0 0 0 ' 2 0
55 TO 5 9  YEARS 7 0 1 1 2 0 0 0 1 2 0
6 0  YEARS AND UP 6 1 1 0 0 0 2 0 0 0 2
MARITAL SINGLE 29 2 5 0 0 0 5 6 1 8 2
STATUS MARRIED 8 7 11 16 4 2 4 7 15 4 18 6
ANNUAL 3.6 ,001  TO $ 1 2 , 0 0 0 7 ' 1 2 0 0 1 2 0 0 1 0
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 1 0 0 1 1 1 2 2 1 0
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 0 3 0 0 0 2 2 1 1 4
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 10 3 2 0 0 0 2 1 0 1 1
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 23 2 4 2 1 1 1 5 1 6 0
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 21 3 4 0 0 1 2 6 0 5 0
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 11 0 1 1 0 0 2 2 0 3 2
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 13 2 1 1 0 0 0 3 1 4 1
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 1 3 0 0 0 0 0 0 0 0
$ 6 0 , 0 0 1  AND UP 2 0 1 0 0 0 0 0 0 1 0
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( 1 0  REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY - # 9  PREFERENCE -  FL E X IB LE  B E N E F IT  PLAN
P e r c e n ta g e s
* REFER 
GROUPING
TO LEGEND 
DESCRIPTION N
CODE
A
CODE
B
CODE
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE
I
CODE
J
TOTAL TOTAL 117 11.11% 17.95% 3.42% 1.71% 3.42% 10.26% 17.95% 4.27% 23.08% 6.84%
DIVISION MSED 94 12.77% 19.15% 3.19% 2.13% 2.13% 11.70% 15.96% 5.32% 22.34% 5.32%
MULTITECH 21 4.76% 14.29% 4.76% 0.00% 4.76% 4.76% 28.57% 0.00% 23.81% 14.29%
WORK SUPERVISORY 33 12.12% 27.27% 6.06% 0.00% 0.00% 6.06% 18.18% 0.00% 24.24% 6.06%
CATEGORY NON-SUPERVISORY 82 9.76% 14.63% 2.44% 2.44% 4.88% 12.20% 18.29% 6.10% 21.95% 7.32%
LENGTH 0 TO 2 3  MONTHS 13 7.69% 23.08% 0.00% 0.00% 0.00% 0.00% 15.38% 7.69% 23.08% 23.08%
OF 2 4  TO 4 7  MONTHS 18 11.11% 11.11% 0.00% 5.56% 11.11% 16.67% 5.56% 5.56% 33.33% 0.00%
SERVICE 4 8  TO 71 MONTHS 10 10.00% 10.00% 10.00% 10.00% 0.00% 0.00% 20.00% 20.00% 10.00% 10.00%
72 TO 95  MONTHS 34 14.71% 8.82% 2.94% 0.00% . 2.94% 17.65% 23.53% 0.00% 23.53% 5.88%
9 6  TO 1 0 7  MONTHS 21 4.76% 33.33% 4.76% 0.00% 0.00% 4.76% 19.05% 0.00% 28.57% 4.76%
108 MONTHS AND UP 20 15.00% 25.00% 5.00% 0.00% 5.00% 10.00% 20.00% 5.00% 10.00% 5.00%
AGE 20 TO. 2 9 YEARS 14 14 . ,29% 7 . ,14% 0 ..00% 0 .00% 0.,00% 2 1 . ,43% 2 8 . .57% 0 .00% 2 1 . 43% 7 . 14%
3 0 TO 34 YEARS 30 6 . ,67% 10. ,00% 3 . .33% 0 .00% 10. ,00% 13. ,33% 2 6 . 67% 1 0 . 00% 1 3 . 33% 6 . 67%
35 TO 3 9 YEARS 23 8 . ,70% 2 1 . ,74% 0 ..00% 0 .00% 4 . .35% 4 . ,35% 2 1 . ,74% 0 .00% 2 6 . 09% 1 3 . 04%
4 0 TO 44 YEARS 12 8 . .33% 8 . .33% 8 . ,33% 0 .,00% 0 ..00% 0 . ,00% 3 3 . .33% 0 .,00% 4 1 . ,67% 0 .,00%
45 TO 4 9 YEARS 16 2 5 . ,00% 2 5 . ,00% 6.,25% 0 .,00% 0..00% 12..50% 0 ..00% 6 . ,25% 2 5 . 00% 0 .00%
50 TO 54 YEARS 8 12..50% 6 2 . ,50% 0 .,00% 0 .,007. 0..00% 0 ,.00% 0 ..00% 0 .,00% 2 5 . ,00% 0 .,00%
55 TO 59 YEARS 7 0 .,00% 14.,29% 14.,29% 2 8 . .57% 0 ..00% 0 ..00% 0 ..00% 14..29% 2 8 . ,57% 0 .,00%
' 6 0 YEARS AND UP 6 16..67% 16..67% 0..00% 0 ..00% 0 ,.00% 3 3 . .33% 0 ..00% 0 ..00% 0 .,00% 3 3 . ,33%
MARITAL SINGLE 29 6. ,90% 17..24% 0 ..00% 0 ..00% 0 ,. 00% 17..24% 20. .69% 3 . .45% 2 7 . .59% 6..90%
STATUS MARRIED 8 7 12..64% 18,.39% 4..60% 2..30% . 4,.60% 8..05% 17..24% 4 . .60% 20. .69% 6..90%
ANNUAL $ 6 , 001 TO $ 1 2 , 0 0 0 7 14..29% 28. .57% 0 ..00% 0 ..00% 14 .29% 28,.57% 0 ..00% 0 ..00% . 14.,29% 0..00%
INCOME $ 1 2 ,0 0 1 TO $ 1 8 , 000 9 11,.11% 0 ,.00% 0..00% 11..11% 11 .11% 11 .11% 22 .22% 22..22% 11..11% 0 ,.00%
$ 1 8 ,0 0 1 TO $ 2 4 , 000 13 0..00% 23 .08% 0..00% 0 ..00% 0 .00% 15 .38% 15..38% 7,.69% 7..69% 30. .77%
$ 2 4 ,0 0 1 TO $ 3 0 , 000 10 30 , .00% 20,.00% 0,.00% 0 ..00% 0 .00% 20,. 00% 10,.00% 0 ..00% 10.,00% 10..00%
$ 3 0 ,0 0 1 TO $ 3 6 , 000 23 8,.70% 17,.39% 8..70% 4. .35% 4 .35% 4 .35% 21 .74% 4..35% 26. .09% 0 ,.00%
$ 3 6 ,0 0 1 TO $ 4 2 , 000 21 14,.29% 19,.05% 0..00% 0 ..00% 4,.76% 9 .52% 28, .57% 0 ,.00% 23. .81% 0..00%
$ 4 2 ,0 0 1 TO $ 4 8 , 0 0 0 11 0 ,.00% 9..09% 9..09% 0 ..00% 0 .00% 18,.18% 18,.18% 0..00% 27. ,27% 18,.18%
$ 4 8 ,0 0 1 TO $ 5 4 , 0 0 0 13 15,.38% 7 .69% 7,.69% 0 ..00% 0 .00% 0 .00% 23 .08% 7,,69% 30. .77% 7,.69%
$ 5 4 ,0 0 1 TO $ 6 0 , 000 4 25,.00% 75,.00% 0 .00% 0 ..00% 0..00% 0 .00% 0 ,. 00% 0..00% 0..00% 0,.00%
$ 6 0 ,0 0 1 AND UP 2 0..00% 50..00% 0 ..00% 0 ..00% 0 ,.00% 0..00% 0 ,.00% 0..00% 50. .00% 0..00%
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION.
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 Ck) REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY - . # 1 0  PREFERENCE - FLE X IB LE  B E N E F IT  PLAN
N um ber o f  R e s p o n s e s
* REFER TO LEGEND 
GROUPING DESCRIPTION N
CODE
A
CODE
B
CODE
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE
I
CODE
J
TOTAL TOTAL 121 14 11 1 4 0 6 8 3 5 6 9
DIVISION MSED 94 10 8 0 2 0 5 7 3 4 55
MULTITECH 25 4 3 1 1 0 1 1 0 1 13
WORK SUPERVISORY 34 3 2 0 1 0 0 1 0 1 26
CATEGORY NON-SUPERVISORY 85 11 8 1 3 0 6 7 3 4 42
LENGTH 0 TO 23  MONTHS 13 4 0 0 1 0 0 0 0 0 8
OF 24 TO 4 7  MONTHS 24 3 3 0 0 0 0 3 1 3 11
SERVICE 4 8  TO 71 MONTHS 7 0 2 0 0 0 2 0 0 0 3
72  TO 95  MONTHS 3 4 3 3 1 0 0 2 4 1 1 19
9 6  TO 107  MONTHS 22 3 0 0 1 0 1 0 1 0 16
1 0 8  MONTHS AND UP 20 1 3 0 2 0 1 1 0 1 11
AGE 2 0  TQ 2 9  YEARS 14 0 2 - 0 1 0 2 1 2 0 6
3 0  TO 3 4  YEARS 29 4 5 1 1 0 2 4 0 1 11
35  TO 3 9  YEARS 23 5 1 0 2 0 1 3 0 1 10
4 0  TO 4 4  YEARS 16 1 1 0 0 0 1 0 0 1 12
45  TO 4 9  YEARS 16 1 1 0 0 0 0 0 0 0 14
5 0  TO 54  YEARS 12 1 0 0 0 0 0 0 1 1 9
55 TO 5 9  YEARS 4 0 1 0 0 0 0 0 0 0 3
6 0  YEARS AND UP 8 2 2 0 0 0 0 0 0 1 3
MARITAL SINGLE 29 4 2 0 2 0 2 2 0 0 17
STATUS MARRIED 91 10 9 1 2 0 4 6 3 5 51
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 8 2 0 0 0 0 0 1 1 0 4
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 0 2 0 1 0 1 0 0 0 5
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 2 0 0 1 0 1 1 1 1 6
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 10 0 2 0 2 0 0 1 0 0 5
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 22 3 2 1 0 0 2 1 0 1 12
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 21 1 1 0 0 0 0 2 1 1 15
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 11 1 0 0 0 0 2 2 0 1 5
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 17 2 4 0 0 0 0 0 0 1 10
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 2 0 0 0 0 0 0 0 0 2
$ 6 0 , 0 0 1  AND UP 2 0 0 0 0 0 0 0 0 0 2
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 t k )  REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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EMPLOYEE RESPONSE TO SURVEY • # 1 0  PREFERENCE - FL E X IB LE  B E N E F IT  PLAN
P e r c e n ta g e s
* REFER ' 
GROUPING
TO LEGEND 
DESCRIPTION N
CODE
A
CODE
B
CODE
C
CODE
D
CODE
E
CODE
F
CODE
G
CODE
H
CODE CODE 
I J
TOTAL TOTAL 121 11 .577 , 9 .09% 0.83% 3.31% 0.00% 4.96% 6.61% 2.48% 4.13%  57.02%
DIVISION MSED .94 10.64% 8.51% 0.00% 2.13% 0.00% 5.32% 7.45% 3.19% 4.26%  58.51%
MULTITECH 25 16.00% 12.00% 4.00% 4.00% 0.00% 4.00% 4.00% 0.00% 4.00%  52.00%
WORK SUPERVISORY 34 8.82% 5.88% 0.00% 2 . 9 4  % 0.00% 0.00% 2.94% 0.00% 2.94% 76.47%
CATEGORY NON-SUPERVISORY 85 12.94% 9.41% 1.18% 3.53% 0.00% 7.06% 8.24% 3.53% 4.71%  49.41%
LENGTH 0 TO 23  MONTHS 13 30 .77% 0.00% 0.00% 7.69% 0.00% 0.00% 0.00% 0.00% 0.00% 61.54%
OF 2 4  TO 4 7  MONTHS 24 12 .50% . 12.50% 0.00% 0.00% 0.00% 0.00% 12.50% 4.17% 12.50%  45.83%
SERVICE 4 8  TO 71 MONTHS 7 0.00% 28.57% 0.00% 0.00% 0.00% 28.57% 0.00% 0.00% 0.00%  42.86%
72  TO 9 5  MONTHS 34 8.82% 8.82% 2.94% 0.00% 0.00% 5.88% 11.76% 2.94% 2.94% 55.88%
9 6  TO 107 MONTHS 22 13.64% 0.00% 0.00% 4.55% 0.00% 4.55% 0.00% 4.55% 0.00%  72.73%
108 M O N T H S  AND UP 20 5.00% 15.00% 0.00% 10.00% 0.00% 5.00% 5.00% 0.00% 5.00% 55.00%
AGE 20  TO. 2 9  YEARS 14 0.00% 14.29% 0.00% 7.14% 0.00% 14.29% 7.14% 14.29% 0.00%  42 .86%
3 0  TO 3 4  YEARS 29 13.79% 17.24% 3.45% 3.45% 0,00% 6.90% 13.79% 0.00% 3.45%  37 .93%
35 TO 3 9  YEARS 23 21.74% 4.35% 0.00% 8.7 0 % 0.00% 4.35% 13.04% 0.00% 4.35%  43 .48%
4 0  TO 4 4  YEARS 16 6.25% 6.25% 0.00% 0.00% 0.00% 6.25% 0.00% 0.00% 6.25%  75 .00%
45 TO 4 9  YEARS ’ 6 6.25% 6.25% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%  87 .50%
5 0  TO 54  YEARS 12 ~ 8.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 8.33% 8.33%  75.00%
55 TO 5 9  YEARS 4 0.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%  75 .00%
6 0  YEARS AND UP 8 25.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 12.50%  37 .50%
MARITAL SINGLE 29 13.79% 6.90% 0.00% 6.90% 0.00% 6.90% 6.90% 0.00% 0.00%  58 .62%
STATUS MARRIED 91 10.99% 9.89% 1.10% 2.20% 0.00% 4.40% 6.59% 3.30% 5.49%  56 .04%
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 8 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 12.50% 12.50% 0.00%  50 .00%
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 9 0.00% 22.22% 0.00% 11.11% 0.00% 11.11% 0.00% 0.00% 0 .00%  55.56%
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 13 15.38% 0.00% 0.00% 7.69% 0.00% 7.69% 7.69% 7.69% 7.69%  46 .15%
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 10 . 0 .00% 20.00% 0.00% 20.00% 0.00% 0.00% 10.00% 0.00% 0 .00%  50.00%
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 22 13.64% 9.09% 4.55% 0.00% 0.00% 9.09% 4.55% 0.00% 4 .55%  54 .55%
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 21 4.76% 4.76% 0.00% 0.00% 0.00% 0.00% 9.52% 4.76% 4 .76%  71.43%
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 11 9.09% 0.00% 0.00% 0.00% 0.00% 18.18% 18.18% 0.00% 9 .09%  45 .45%
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 17 11.76% 23.53% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 5.88%  58 .82%
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%  50 .00%
$ 6 0 , 0 0 1  AND UP 2 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 100.00%
LEGEND: FLEXIBLE BENEFIT DOLLARS ALLOCATIONS
A = CASH PAYMENT 
B = ADDITIONAL VACATION 
C = MEDICAL PLAN OPTIONS 
D = IMPROVED DENTAL COVERAGE 
E = VISION CARE
F = OPTIONAL LIFE INSURANCE
G = IMPROVED DISABILITY COVERAGE
H = 4 0 1 ( k )  REDIRECTION
I = MEDICAL FLEXIBLE SPENDING ACCOUNT
J = DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT
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S u p p l e m e n t a r y  R e t i r e m e n t  
4 0 1 (k) Plan
.65
EMPLOYEE RESPONSE TO SURVEY - 4 0 1 ( 1 0  PLAN
Num ber o f  R e s p o n s e s
GROUPING DESCRIPTION
PARTICIPATE IN 
A 4 0 1 ( k )  PLAN
PLAN PREFERENCE 
COSTS PAID BY
PARTICIPATE 
EITHER PLAN
IN
N YES NO OTHER PLAN MSE OTHER YES NO OTHER
TOTAL TOTAL 136 128 8 0 21 111 4 88 24 24
DIVISION MSED 110 102 8 0 18 38 4 6 7 21 22
MULTITECH 24 24 0 0 3 21 0 19 3 2
CORPORATE 1 1 0 0 0 1 0 1 0 0
WORK SUPERVISORY 3 7 3 6 1 0 7 30 0 30 2 5
CATEGORY NON-SUPERVISORY 9 7 90 7 0 14 79 4 5 7 22 18
LENGTH OF 0 TO 23  MONTHS 14 14 0 0 2 12 0 11 2 1
SERVICE 24  TO 4 7  MONTHS 23 23 0 0 5 18 0 14 5 4
4 8  TO 71 MONTHS 8 7 1 0 0 8 0 4 4 0
7 2  TO 95  MONTHS 40 3 8 2 0 7 33 0 3 0 3 7
9 6  TO 1 0 7  MONTHS' 2 7 24 3 0 3 22 2 14 9 ■ 4
108- MONTHS AND UP 23 21 2 0 4 17 2 14 1 8
AGE 2 0  TO 2 9  YEARS 17 15 2 0 2 14 1 12 2 3
3 0  TO 34 YEARS 32 3 0 2 0 5 2 6 1 22 5 5
35  TO 3 9  YEARS 24 24 0 0 4 20 0 16 2 6
4 0  TO 44  YEARS 17 17 0 0 3 14 0 10 4 3
45  TO 4 9  YEARS 20 18 2 0 4 16 0 10 4 6
5 0  TO 54 YEARS 13 12 1 0 2 10 1 10 3 0
55  TO 5 9  YEARS 5 5 0 0 0 5 0 1 4 0
6 0  YEARS AND UP 7 6 1 0 1 5 1 6 0 1
MARITAL SINGLE 31 28 3 0 3 2 7 1 19 7 5
STATUS MARRIED 104 9 9 5 . 0 18 83 3 6 8 17 19
ANNUAL $ 2 , 0 0 0  TO $ 6 , 0 0 0 0 0 0 0 0 0 0 0 0 0
INCOME $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 9 8 ... 1 0 0 8 1 6 2 1
$ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 11 9 2 0 1 9 1 8 2 1
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 15 13 2 0 3 10 2 7 4 4
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 11 11 0 0 1 10 0 6 3 2
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 2 8 2 7 1 0 3 25 0 18 5 5
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 23 22 1 0 5 18 0 15 4 4
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 12 11 1 0 1 11 0 10 1 1
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 17 17 0 0 3 14 0 11 2 4
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 4 0 0 2 2 0 4 0 0
$ 6 0 , 0 0 1  AND UP 2 2 0 ' 0 0 2 0 2 0 0
6 6
EMPLOYEE RESPONSE TO SURVEY - 4 0 1 ( k )  PLAN
P e r c e n ta g e s
GROUPING DESCRIPTION N
PARTICIPATE IN 
A 4 0 1 ( k )  PLAN
PLAN PREFERENCE 
COSTS PAID BY
PARTICIPATE 
EITHER PLAN
IN
YES NO OTHER PLAN MSE OTHER YES NO OTHER
TOTAL TOTAL 136 94.12% 5.88% 0.00% 15.44% 81.62% 2.94% 64.71% 17.65% 17.65%
DIVISION MSED 110 92.73% 7.27% 0.00% 16.36% 80.00% 3.64% 60.91% 19.09% 20.00%
MULTITECH 24 100.00% 0.00% 0.00% 12.50% 87.50% 0.00% 79.17% 12.50% 8.33%
WORK SUPERVISORY 3 7 97.30% 2.70% 0.00% 18.92% 81.08% 0.00% 81.08% 5.41% 13.51%
CATEGORY NON-SUPERVISORY 9 7 92.78% 7.22% 0.00% 14.43% 81.44% 4.12% 58.76% 22.68% 18.56%
LENGTH OF 0 TO 2 3  MONTHS 14 100.00% 0.00% 0.00% 14.29% 85.71% 0.00% 78.57% 14.29% 7.14%
SERVICE 24 TO 4 7  MONTHS 23 100.00% 0.00% 0.00% 21.74% 78.26% 0.00% 60.87% 21.74% 17.39%
4 8  TO 71 MONTHS 8 87.50% 12.50% 0.00% 0.00% 100.00% 0.00% 50.00% 50.00% 0.00%
72 TO 9 5  MONTHS 4 0 95 .00% 5.00% 0.00% 17.50% 82.50% 0.00% 75.00% 7.50% 17.50%
9 6  TO 1 0 7  MONTHS 2 7 88.89% 11.11% 0.00% 11.11% 81.48% 7.41% 51.85% 3 3.33% 14.81%
1 0 8  MONTHS AND UP 23 91.30% 8.70% 0.00% 17.39% 73.91% 8.70% 60.87% 4.35% 34.78%
AGE 20  TO 2 9  YEARS 17 88.24% 11.76% 0.00% 11.76% 8 2.35% 5.88% 70.59% 11.76% 17.65%
3 0  TO 3 4  YEARS 3 2 93 .75% 6.25% 0.00% 15.63% 81.25% 3.13% 68.75% 15.63% 15.63%
3 5  TO 3 9  YEARS 24 100.00% 0.00% 0.00% 16.67% 83.33% 0.00% 66.67% 8.33% 25.00%
4 0  TO 44  YEARS 17 100.00% 0.00% 0.00% 17.65% 82.35% 0.00% 58.82% 23.53% 17.65%
45 TO 4 9  YEARS 20 90 .00% 10.00% 0.00% 20.00% 80.00% 0.00% 50.00% 20.00% 30.00%
50  TO 5 4  YEARS 13 92.31% 7.69% 0.00% 15.38% 76.92% 7.69% 76.92% 23.08% 0.00%
55 TO 5 9  YEARS 5 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 20.00% 8 0.00% 0.00%
60  YEARS AND UP 7 85.71% 14.29% 0.00% 14.29% 71.43% 14.29% 8 5.71% 0.00% 14.29%
MARITAL SINGLE 31 90 .32% 9.68% 0.00% 9.68% 87.10% 3.23% 6 1.29% 22.58% 16.13%
STATUS MARRIED 104 95 .19% 4.81% 0.00% 17.31% 79.81% 2.88% 6 5.38% 16.35% 18.27%
ANNUAL $ 2 , 0 0 0  TO $ 6 , 0 0 0 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
INCOME $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 9 88 .89% 11.11% 0.00% 0.00% 88.89% 11.11% 6 6.67% 22.22% 11.11%
$ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 11 81 .82% 18.18% 0.00% 9.09% 81.82% 9.09% 72.73% 18.18% 9.09%
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 15 86 .67% 13.33% 0.00% 20.00% 66.67% 13.33% 46.67% 26.67% 26.67%
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 11 100.00% 0.00% 0.00% 9.09% 90.91% 0.00% 54.55% 27.27% 18.18%
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 2 8 96 .43% 3.57% 0.00% 10.71% 89.29% 0.00% 64.29% 17.86% 17.86%
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 23 95 .65% 4.35% 0.00% 21.74% 78.26% 0.00% 65.22% 17.39% 17.39%
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 12 91 .67% 8.33% 0.00% 8.33% 91.67% 0.00% 83.33% 8.33% 8.33%
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 17 100.00% 0.00% 0.00% 17.65% 8 2.35% 0.00% 6 4.71% 11.76% 23.53%
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 100.00% 0.00% 0.00% 50.00% 50.00% 0.00% 100.00% 0.00% 0.00%
$ 6 0 , 0 0 1  AND UP 2 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 100.00% 0.00% 0.00%
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EMPLOYEE RESPONSE TO SURVEY - F L E X IB L E  WORK ARRANGEMENTS
N um ber o f  R e s p o n s e s
GROUPING DESCRIPTION
OFFER
FLEX-TIME
OFFER 
SHORTENED UORKWEEK PLAN PREFERENCE
N YES NO OTHER YES NO. OTHER FLEX SHORT OTHER
TOTAL TOTAL 136 98 34 4 102 32 2 41 8 7 8
DIVISION MSED 110 75 31 4 8 6 22 2 29 75 6
MULTITECH 24 21 3 0 14 10 0 12 11 1
UORK SUPERVISORY 3 7 2 8 9 0 24 13 0 14 22 1
CATEGORY NON-SUPERVISORY 9 7 6 8 25 4 7 7 18 2 26 6 4 7
LENGTH OF 0 TO 2 3  MONTHS 14 11 2 1 12 2 0 4 10 0
SERVICE 24  TO 4 7  MONTHS 23 15 8 0 20 3 0 4 17 2
4 8  TO 71 MONTHS 8 6 2 0 7 1 0 1 7 0
7 2  TO 9 5 . MONTHS 4 0 27 11 2 29 11 0 14 2 4 2
9 6  TO 1 0 7  MONTHS 2 7 19 8 0 18 8 1 7 18 2
1 0 8  MONTHS AND UP 23 19 3 1 15 7 1 11 10 2
AGE 2 0  TO 2 9  YEARS 17 13 4 0 12 5 0 7 10 0
3 0  TO 3 4  YEARS 3 2 2 7 5 0 26 5 1 7 21 4
35  TO 3 9  YEARS 24 19 4 1 20 4 0 7 16 1
4 0  TO 4 4  YEARS 17 8 7 2 13 4 0 5 11 1
4 5  TO 4 9  YEARS 20 13 6 1 15 4 1 8 11 1
5 0  TO 5 4  YEARS 13 9 4 0 5 8 0 6 7 0
55  TO 5 9  YEARS 5 2 3 0 4 1 0 0 4 1
6 0  YEARS AND UP 7 6 1 0 6 1 0 1 6 0
MARITAL SINGLE 31 25 5 1 23 7 1 7 21 3
STATUS MARRIED 104 72 29 3 7 8 25 1 34 65 5
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 9 7 2 0 7 2 0 2 7 0
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 11 9 2 0 1 9 1 8 2 1
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 15 13 2 0 13 2 0 3 11 1
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 11 10 1 0 6 3 2 5 5 1
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 28 14 11 3 22 6 0 7 20 1
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 23 15 8 0 22 1 0 3 20 0
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 12 8 4 0 7 5 0 4 7 1
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 17 14 3 0 9 8 0 11 5 1
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 3 1 0 3 1 0 2 2 0
$ 6 0 , 0 0 1  AND UP 2 2 0 0 1 1 0 1 1 0
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P e r c e n ta g e s
GROUPING DESCRIPTION N
OFFER
FLEX-TIME
OFFER 
SHORTENED WORKWEEK PLAN PREFERENCE
YES NO OTHER YES NO. OTHER. FLEX SHORT OTHER
TOTAL TOTAL 136 72.06% 25.00% 2.94% 75.00% 23.53% 1.47% 30.15% 63.97% 5.88%
DIVISION MSED 110 68 .18% 28.18% 3.64% 78.18% 20.00% 1.82% 26.36% 68.18% 5.45%
MULT I TECH 24 87.50% 12.50% 0.00% 58.33% 41.67% 0.00% 5 0.00% 45.83% 4.17%
WORK SUPERVISORY 3 7 75.68% 24.32% 0.00% 6 4.86% 35.14% 0.00% 37.84% 59.46% 2.70%
CATEGORY NON-SUPERVISORY 9 7 70.10% 25.77% 4.12% 79.38% 18.56% 2.06% 26.80% 65.98% 7.22%
LENGTH OF 0 TO 23  MONTHS 14 78.57% 14.29% 7.14% 85.71% 14.29% 0.00% 28.57% 71.43% 0.00%
SERVICE 24  TO 4 7  MONTHS 23 65.22% 34.78% 0.00% 86.96% 13.04% 0.00% 17.39% 73.91% 8.70%
4 8  TO 71 MONTHS 8 75.00% 25.00% 0.00% 87.50% 12.50% 0.00% 12.50% 87.50% 0.00%
72  TO 95  MONTHS 40 67.50% 27.50% 5.00% 72.50% 27.50% 0.00% 35.00% 60.00% 5.00%
9 6  TO 1 0 7  MONTHS 2 7 70.37% 29.63% 0.00% 66.67% 29.63% 3.70% 25.93% 66.67% 7.41%
1 0 8  MONTHS AND UP 23 82.61% 13.04% 4.35% 65.22% 30.43% 4.35% 47.83% 43.48% 8.70%
AGE 2 0  TO 2 9  YEARS 17 76.47% 23.53% 0.00% 70.59% 29.41% 0.00% 41.18% 58.82% 0.00%
3 0  TO 3 4  YEARS 32 84.38% 15.63% 0.00% 81.25% 15.63% 3.13% 21.88% 65.63% 12.50%
35 TO 3 9  YEARS 24 79.17% 16.67% 4.17% 83.33% 16.67% 0.00% 29.17% 66.67% 4.17%
40  TO 44  YEARS 17 47.06% 41.18% 11.76% 76.47% 23.53% 0.00% 29.41% 64.71% 5.88%
45 TO 4 9  YEARS 20 65.00% 30.00% 5.00% 75.00% 20.00% 5.00% 40.00% 55.00% 5.00%
50  TO 54  YEARS 13 69 .23% 30.77% 0.00% 38.46% 61.54% 0.00% 46.15% 53.85% 0.00%
55 TO 5 9  YEARS 5 40.00% 60.00% 0.00% 80.00% 20.00% 0.00% 0.00% 80.00% 20.00%
60  YEARS AND UP 7 85.71% 14.29% 0.00% 85.71% 14.29% 0.00% 14.29% 85.71% 0.00%
MARITAL SINGLE 31 80.65% 16.13% 3.23% 74.19% 22.58% 3.23% 22.58% 67.74% 9.68%
STATUS MARRIED 104 69 .23% 27.88% 2.88% 75.00% 24.04% 0.96% 32.69% 62.50% 4.81%
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 9 77.78% 22.22% 0.00% 77.78% 22.22% 0.00% 22.22% 77.78% 0.00%
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 11 81 .82% 18.18% 0.00% 9.09% 81.82% 9.09% 72.73% 18.18% 9.09%
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 15 86 .67% 13.33% 0.00% 86.67% 13.33% 0.00% 20.00% 73.33% 6.67%
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 11 90 .91% 9.09% 0.00% 54.55% 27.27% 18.18% 45.45% 45.45% 9.09%
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 28 50 .00% 39.29% 10.71% 78.57% 21.43% 0.00% 25.00% 71.43% 3.57%
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 23 65 .22% 34.78% 0.00% 95.65% 4.35% 0.00% 13.04% 86.96% 0.00%
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 12 66 .67% 33.33% 0.00% 58.33% 41.67% 0.00% 33.33% 58.33% 8.33%
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 17 82 .35% 17.65% 0.00% 52.94% 47.06% 0.00% 64.71% 29.41% 5.88%
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 75 .00% 25.00% 0.00% 75.00% 25.00% 0.00% 50.00% 50.00% 0.00%
$ 6 0 , 0 0 1  AND UP 2 100.00% 0.00% 0.00% 50.00% 50.00% 0.00% 50.00% 50.00% 0.00%
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EMPLOYEE RESPONSE TO SURVEY - Q U A LITY  OF WORK L IF E
N um ber o f  R e s p o n s e s
GROUPING DESCRIPTION N
HEALTH
OFFER
AWARENESS PLANS
OFFER 
"WELLNESS" DAYS
DISTRIBUTE 
BENEFIT STATEMENTS
YES NO OTHER YES NO OTHER YES NO OTHER
TOTAL TOTAL 136 8 3 51 2 114 16 6 127 6 3
DIVISION MSED 110 71 3 7 2 94 13 3 102 5 3
MULT I TECH 24 11 13 0 19 2 3 23 1 0
WORK SUPERVISORY 3 7 22 14 1 2 9 6 2 3 6 1 0
CATEGORY NON-SUPERVISORY 9 7 60 3 6 1 85 9 3 8 9 5 3
LENGTH OF 0 TO 2 3  MONTHS 14 7 6 1 12 1 1 13 1 0
SERVICE 24  TO 4 7  MONTHS 23 11 12 0 21 2 0 20 2 1
4 8  TO 71 MONTHS 8 6 1 1 8 0 0 7 1 0
7 2  TO 95  MONTHS 4 0 2 7 13 0 33 4 3 3 6 2 2
9 6  TO 1 0 7  MONTHS 2 7 17 10 0 24 3 0 2 7 0 0
1 0 8  MONTHS AND UP 23 15 8 0 16 5 2 23 0 0
AGE 2 0  TO 2 9  YEARS 17 11 6 0 11 4 2 13 4 0
3 0  TO 3 4  YEARS 32 18 13 1 3 0 1 1 31 1 0
3 5  TO 3 9  YEARS 24 16 8 0 23 1 0 24 0 0
4 0  TO 4 4  YEARS 17 8 8 1 14 2 1 16 0 1
4 5  TO 4 9  YEARS 20 14 6 0 15 3 2 20 0 0
5 0  TO.5 4  YEARS 13 8 5 0 12 1 0 12 0 1
55  TO 5 9  YEARS 5 3 2 0 4 1 0 5 0 0
6 0  YEARS AND UP 7 5 2 0 5 2 0 5 1 1
MARITAL SINGLE 31 25 6 0 2 7 3 1 29 2 0
STATUS MARRIED 104 5 8 44 2 8 7 12 5 9 7 4 3
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 9 7 2 0 7 2 0 7 2 0
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 11 8 2 1 7 3 1 11 0 0
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 15 12 3 0 15 0 0 13 1 1
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 11 6 5 0 9 1 1 11 0 0
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 28 14 14 0 25 2 1 25 1 2
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 23 13 10 0 20 3 0 22 1 0
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 12 6 6 0 9 3 0 12 0 0
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 17 11 5 1 15 1 1 17 0 0
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 3 1 0 4 0 0 3 1 0
$ 6 0 , 0 0 1  AND UP 2 1 1 0 1 o 1 2 0 0
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EMPLOYEE RESPONSE TO SURVEY - Q U A LITY  OF WORK L IF E
P e r c e n ta g e s
GROUPING DESCRIPTION N
OFFER 
HEALTH AWARENESS PLANS
OFFER 
"WELLNESS" DAYS
DISTRIBUTE 
BENEFIT STATEMENTS
YES NO OTHER YES NO OTHER YES NO OTHER
TOTAL TOTAL 136 61 .03% 37.50% 1.47% 8 3.82% 11.76% 4.41% 93.38% 4.41% 2.21%
DIVISION MSED 110 64 .55% 3 3 .64% 1.82% 8 5.45% 11.82% 2.73% 92.73% 4.55% 2.73%
MULTITECH 24 45.83% 54.17% 0.00% 79.17% 8.33% 12.50% 95.83% 4.17% 0.00%
WORK SUPERVISORY 3 7 59.46% 37.84% 2.70% 78.38% 16.22% 5.41% 97.30% 2.70% 0.00%
CATEGORY NON-SUPERVISORY 9 7 61.86% 37.11% 1.03% 8 7.63% 9.28% 3.09% 9 1.75% 5.15% 3.09%
LENGTH OF 0 TO 23  MONTHS 14 50.00% 42.86% 7.14% 8 5.71% 7.14% 7.14% 92.86% 7.14% 0.00%
SERVICE 24 TO 4 7  MONTHS 23 47 .83% 52.17% 0.00% 9 1.30% 8.70% 0.00% 86.96% 8.70% 4.35%
4 8  TO 71 MONTHS 8 75.00% 12.50% 12.50% 100.00% 0.00% 0.00% 87.50% 12.50% 0.00%
7 2  TO 95 MONTHS 40 67 .50% 32.50% 0.00% 82.50% 10.00% 7.50% 90.00% 5.00% 5.00%
9 6  TO 1 0 7  MONTHS 2 7 62 .96% 37.04% 0.00% 8 8 .8 9 % 11.11% 0.00% 100.00% 0.00% 0.00%
10 8  MONTHS AND UP 23 65 .22% 34.78% 0.00% 69 .5 7 % 21.74% 8.70% 100.00% 0.00% 0.00%
AGE 2 0  TO 2 9  YEARS 17 64 .71% 35.29% 0.00% 6 4.71% 23.53% 11.76% 76.47% 23.53% 0.00%
3 0  TO 3 4  YEARS 3 2 56.25% 40.63% 3.13% 9 3.75% 3.13% 3.13% 9 6.88% 3.13% 0.00%
3 5  TO 3 9  YEARS 24 66.67% 33.33% 0.00% 9 5.83% 4.17% 0.00% 100.00% 0.00% 0.00%
4 0  TO 4 4  YEARS 17 47 .06% 47.06% 5.88% 8 2.35% 11.76% 5.88% 94.12% 0.00% 5.88%
45  TO 4 9  YEARS 20 70.00% 3 0 .00% 0.00% 75.00% 15.00% 10.00% 100.00% 0.00% 0.00%
5 0  TO 5 4  YEARS 13 61.54% 38.46% 0.00% 9 2.31% 7.69% 0.00% 92.31% 0.00% 7.69%
55 TO 5 9  YEARS 5 60.00% 40 .00% 0.00% 8 0 .0 0 % 20.00% 0.00% 100.00% 0.00% 0.00%
6 0  YEARS AND UP 7 71.43% 28.57% 0.00% 71.43% 28.57% 0.00% 71.43% 14.29% 14.29%
MARITAL SINGLE 31 80 .65% 19.35% 0.00% 8 7.10% 9.68% 3.23% 93.55% 6.45% 0.00%
STATUS MARRIED 104 55.77% 42.31% 1.92% 8 3.65% 11.54% 4.81% 93.27% 3.85% 2.88%
ANNUAL $ 6 , 0 0 1  TO $ 1 2 , 0 0 0 9 77.78% 22.22% 0.00% 7 7.78% 22.22% 0.00% 77.78% 22.22% 0.00%
INCOME $ 1 2 , 0 0 1  TO $ 1 8 , 0 0 0 11 72.73% 18.18% 9.09% 6 3.64% 27.27% 9.09% 100.00% 0.00% 0.00%
$ 1 8 , 0 0 1  TO $ 2 4 , 0 0 0 15 80 .00% 20.00% 0.00% 100.00% 0.00% 0.00% 86.67% 6.67% 6.67%
$ 2 4 , 0 0 1  TO $ 3 0 , 0 0 0 11 54 .55% 45.45% 0.00% 8 1.82% 9.09% 9.09% 100.00% 0.00% 0.00%
$ 3 0 , 0 0 1  TO $ 3 6 , 0 0 0 28 50 .00% 50.00% 0.00% 8 9.29% 7.14% 3.57% 89.29% 3.57% 7.14%
$ 3 6 , 0 0 1  TO $ 4 2 , 0 0 0 23 56.52% 43.48% 0.00% 8 6.96% 13.04% 0.00% 95.65% 4.35% 0.00%
$ 4 2 , 0 0 1  TO $ 4 8 , 0 0 0 12 50 .00% 50.00% 0.00% 75.00% 25.00% 0.00% 100.00% 0.00% 0.00%
$ 4 8 , 0 0 1  TO $ 5 4 , 0 0 0 17 64 .71% 29.41% 5.88% 8 8.24% 5.88% 5.88% 100.00% 0.00% 0.00%
$ 5 4 , 0 0 1  TO $ 6 0 , 0 0 0 4 75 .00% 25.00% 0.00% 100.00% 0.00% 0.00% 75.00% 25.00% 0.00%
$ 6 0 , 0 0 1  AND UP 2 50.00% 50.00% 0.00% 50.00% 0.00% 50.00% 100.00% 0.00% 0.00%
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